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EDITORIAL

This issue of the Gateway Library Journal has ten well researched articles
covering diverse aspects of the library and information science profession. The
articles ranged from resource availability and accessibllity, patronage of
‘indigenous library journals, information literacy, utilization of Web 2.0, job
motivation of cataloguers, use of information resources, user satisfaction study,
newspaper clipping services, ICT skill acquisition to LIS academlc staff
productivity.

_In their own paper, Unegbu and Ladan reported on their findings in a study on
library resources availability and accessibility at the. Lagos State University
Library. Availability and patronage of indigenous library and information. science
journals to library school lecturers was-the concern of Osuji and Agim in their
“own study while information literacy and the use of ICT resources in Olabisi
-Onabanjo University was reported by Odunewu and Aluko-Arowolo. The issue of

librarians’ perception and utilization of Web 2.0 was covered by Aina and

Oduwole in their own study.

Madukoma, Bamidele and Unegbu addressed the Issue of job motivation and
- performance of cataloguers in Nigerian university libraries while Dirisu in a study
covering university libraries in the North Eastern zone of Nigeria examined the
issue of librarian awareness and perception of the use of electronic information
resources available to them. In thelr own study of the Olabisi Onabanjo
University Library, Okewale and Oyedipe looked into the issue of user
satisfication - and came out with some recommendations on how to improve
services to the library cllentele Y

‘Clifford et.al. in their own conl:nbutlon focused on newspaper clipping services in
Hezekalah Oluwasanmi'Library of Obafemi Awolowo University, Ile-Ife and their
contribution to academic research in that university while Otuza, Badmus and
Simisaiye reported their findings on ICT skills and service provision in some
universities in Ondo and Ekiti States. Finally, Emerole, Madu and Idoko in their
own paper, reported -on LIS lecturers’ academic productivity and gencer
inequality and came up with some Interesting findings and recommendations.

It i5 hoped that these well researched papers will stimulate our professional
colleagues to further carry out more research on these and related areas of the
library and information sclence profession so as . to ‘extend the frontlers of
knowledde leading to better service provision.and delivery in Nigerian libraries,

A.T. Agboola
Editor-in-Chief




530 : G,agéway Library.Journal Vol. 19 (2) 2016. Pp 230 - 236

L:BRAhV“ANIS INFORMATION SCIENCE ACADEMIC STAFF
' PRODUCTIVITY AND GENDER INEQUALITY IN LIBRARY
SCHOOLS iN NIGERIA
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o naria emerole@yahoo com.
Bo it s + % "' The Library
Federal University of Technology
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W ABSTRACT . i ;
~ Tihis study exammed gendar inequalrty «@and academic prodmar:wty among academ;c ‘
* sftaff in some selected departments of llerary and Informailion Science Schools -in
- INigeria: A survey.research design was adopted in ithis study.. The ran@et populanon of

- this study was Staff of six depan‘ments of library and information scierice in Nigerian

e zumvers:t:es The . sample size . was. opmposed through .a, multf-stage sampling.
L zedbmque usmg propornonam stratmed irandom sampling.- .;F.'rsr the:.country. was’

L grayped into strata based on ihe 'six gegpolitical. zenes A DEpanment of Library and

-« Infotmation SCJEI’JQB was chos;e 7 from eacih of the'six geopohtrcal zones, giving a total
. ‘fof SiX departmem’tsa -The staff of these s:x.Depaﬁmmnts were- purpos;vely taken and

i the ﬂepartmenr of LI rary and » nfprmatmn'&s nce i the- unlvers:tres studfed had fow
" devel of acaderiic productivity, i The - largest:-percentage +(52:0%)..of the - female
- academic staff had very low product:wty Some - of the inequalitiss identified include
perception of the female gender: by the academia, overt sexual harassment, lack of
mentlor, etc. Some. of the factors responsrble for this -inequality include family
_résponsibifity, work overload, human capital possession (Ph:D), separation/divorce,
etc. The study recommends that the universities should create enabling environment
for all staff especially in promotion and prevention of work overload. Also, thée staff are
- advised lo take advaniage. of the new enabling environment.to :mprove on their

o deﬂc:enc;es especially in human cap:ral development

Keywords: lerary Schools Gender Inequahty, Academlc Staff Productivity; ngerla
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INTRODUCTION

Academia in Nigeria and- the world over has been percelved as tradlttonally

elitist and dominated by male in: its composition, structure and value.
Accordirig to Caplan-and Sutherland- cited by Poote, Bornholt and. Summers,

- (2006), women academics have beeri found to.be less well -integrated ‘with
‘their academic¢ departments “and -discipline’:than. male ‘counterparts. They
‘explained that women do not have mentors and relevant. networks which
. assist their professional integration and productivity. Citing Leary. and Michell,

they listed the relevant -networks ‘to* include - information exchange
collaboration, career planning and strategizing, prmjessnonal support and

: _encouragement and access to visibility and upward, maobilitys: -
e Accordmg to Banet-Weiser. (2009); gender ingquality-in the-academia involve

such issues as, extra-curricular pressures where female faculties are: often

~ over loaded with student advisory duties and frequently juggle pressures of
-_family and motherhood infiniversity.setting.:The pressure of what is called the
“Second shift'where the additional labor-that-women perform in the context of

familial and domesttc_,relatlon

“is...rendered invisible, - becomes quite
complicated:in academ|a

. the_tlme constralnts of typtcal university
tion., ..

" These un|ver3|ty practlces of tenure and promotton are funct|0ns of academtc
~ productivity. Academic productivity in-relation to the objectives of university

education is seen as the measure or the' required output expected of an -
academic staff. Academic Analytical (2008) ‘which specialized in the creation
of faculty scholatly productivity index.has what it called the only objective
measure of faculty productivity. The competences here include how many
books, journal articles are published, grants and awards won and how many
times publtcahons have been cited Hittp:/www. academianduyties.com.

Academic -productivity has now .assumed international dimension. ‘With

information technology, it is possible o use the Internet to access information

internationally. It is now possible to use the’ Internet to gauge the visibility and

impact of any country or any academic. In:most cases, this is measured by
the research outpit of the individial -academic. Unfortunately, WOmen from

- .developing . .countries “have -been reportedly “underrepresented  in.“ICT
. - utilization(lgun, 2010).: The gender differences in ICT use is brought about by
- -the way women view technology awareness. Accerdmg to Ighoroje and Ajayi

cited by Igun. (2010),:women feel that ICT: use is-:male dominated and that

~.since men perform, etter in technical areas, women may not fit in. This no
" .doubt affects academic productivity WhICh is enhanced by the use of
~_information communlcatlon technology. s o . '

'Many female academics in Library and: fo'rmatten chenc :1S): departments

- .in Nigeria are hardly known-outside their: institutions-and ‘are’not- recogn:zed
~ for the quality of their knowledge or scholarship. To-be acknowledged as an
... international scholar an academic must:-publish internationally.-In view of this
~ therefore, what is| the role of gender if any, in: the academic:productivity of

female faculty mermbers? ‘This .is_ the .central focus of .this research-as it

. - addresses a case study of female academtcs in .some selected ltbrary and
- information science schools in ngena Wiy ; :

OBJECTIVES OF THE STUDY i e ;
The broad objective of this study |s the mfluence of gender tnequallty on
academic productivity. ‘among. academics staff in some selected LIS
departments The: specmc objecttves mclude
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‘a. Todetermine the level of éu::adenﬂié’ productivity of male academic staff
.in the LIS department; B :

staff in the : .
LIS department being studied; : i

_ To determine the various forms of inequality among the staff in the LIS .
department being studied; :

d. To ascertain the factors responsible for gender inequality in academic
productivity in LIS departments. - :

RESEARCH QUESTIONS :
The study is guided by the following research questions: :
1. What is the level of academic productivity of male academic staff in the
LIS departments universities being studied; = |
2. What" is the level of academic productivity possessed by female
academic staff in the department of library science of the universities
_ being studied; L e e
3. ‘What are the various forms of gende( inequality in the LIS departments
of the universitiés being studied; "

o

productivity among the academic staff in the LIS departments of the
universities being studied T |

'RESEARCH METHOD P \ \
A survey research design was used in this study. The target population of this

sample size was composed through a multi-stage sampling technique using
proportionate stratified random sampling. First, the country was grouped into a
~ strata abased on the six geopolitical zones. A LIS department-was chosen

from each of the six geopolitical zones giving a total of six departments. The
staff of these departments were then used as sample of the study. This gives
“a total of 75 staff made up of 50 male and 25 female staff. A questionnaire
was used as the instrument for data coliection. The data collected was
analyzed using frequency counts and percentages. :

b. To ascertain the:level of academic prodggtivity of female academic

4. What are the factors responsible for gend:er inequality in acader'nicA

study was the staff of the six LIS 'departments in Nigeria universities.  The .

RESULTS AND DISCUSSION
. ' = Table I:
Distribution of Respondents by Library Schools
[ Geographical | Selected Departmentof |  No.of - %
_ Zone Library and Information. - Respondents
Science : o
North East University of Maiduguri, DLIS 11 14.6
‘| North West Umaru Musa YarDua,DLIS |-~ 10 13.3
North Central | Federal WUniv. Technology, 15 ©19.9
| . { Minna, DLIS |
- | South East Imo State University, DLIS T 13.3
South South - | Delta ~ State  University, | . 14 18.6
| Abraka, DLS s |t el
South West University of Ibadan, DLIS Ui 19.2
TOTAL e Tl i 5 100%
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Table II:

Research Question 1:
What is the level of productivity of m
Library Science of the universities being studied.

. Table lll: -

Gender No. of Fespondents Percentage
Male 50 66.7%
Female 25 33.3%
TOTAL 75 . 100%

ale academic staff in the Department of

Frequency and Per';:entage of the Levels of Academic
Productivity of the Male Staff in the Universities.

Levels , . Frequency Percentage
Below 40 - (Very low 10 20% -
productivity) ' ' ;
41-60 (Low productivity) =25 50%
61-80(High Productivity) A 18%

| 81 and above (Very High 6 12%

Productivity) '

. TFOTAL ! - . b0 100%

Table 111: shows the frequency and percentage of the levels (very low, low,
high, very high) of male academic staff productivity in the universities. From
this table, 10 male staff representing 20.0% have very low productivity level;
25 male staff representing 50.0% have low productivity level; 9 male staff -
representing 18%"have high productivity level while 6 male staff representing
12.0% have very high productivity level.” !

Therefore majority of the male staff have low productivity level.

Research Question 2: AR i i
What is the level of female academic staff in the LIS departments of the /-'

universities under study? - : /

LR simableilllins T
~ Frequency and Percentage of the Level of

Femalé Academic Staff Productivity in the Universities~ 3

" Levels Frequency _Percentage -
Below 40 (Very Low Productivity) IR 52% .
- ‘| 41-60 (Low Productivity) : - D 20%
61-80(High Productivity) i ' 20%
| 81 and above (Very High Productivity) | _ 2 - 8%
- ' | TOTAL e . 100%

Table 1 shows the frequencytand percéntage of the levels (Very low, Low,
High and Very high) of female academic productivity in the LIS Departments .
of the: universities under study. :From this table, .13 staff representing 52%
have very low : productivity level; 5 staff representing 20%. have low
productivity level; 5 staff representing 20% have high productivity level and 2




Library and Information Science -Acédlemic Staff

234

staff representing 8% have very high productivity level. Therefore from this
result, majority of the female (52.0%) academic staff have- very low
productivity level. R oh o

“The finding of Research Questions 1 and 2 are in line with the findings of the
‘study conducted by Madu (2018) which "examined the of productivity of
‘academic staff in the universities ‘in the North Central geopolitical zone .of
Nigeria. The reason therefore why the female academics have very low
Eroductivity could be as a result of such factors as family responsibility,
yuman capital possessed, i:e. Ph.D., work overioad, separation/divorce etc.
There is no doubt that these will have negative effects on their productivity. -

e

Research Question 3:

universities under study.

‘What are the various forms of gender inequality in thé LIS depai_rtmehts of the

TabledVy - ° -
o Forms of Gender Inequality in the Universities. - .
Forms of  Gender | . | Agree Disagree - unneeded
inequality s ‘ ; R e Lmay
. , j ; ‘ "NO % NO % ENeOEE %
Perception of academic 40 e R e o R e
‘Lack of intervention - 10 [ 80 10 - | 13.2 5 | 66
1 Lack of information | 45 60 20 266 | 10 | .13.2
exchange i ; i e
Lack of collaboration - | 3b. | 464 | 17 23.0 23 | 28.0
Lack of mobility and career | 40 | 53.5 18 2410 T 280
profession e i : :
Lack of  professional | 50 | 66.6 10 [.13.2 15 (20
support ' AN RS
Lack of access to visibility 50 | 66.6 15 20.0 10 | 132
Overt sexual harassment - | 651 | 86.6 | o e e e e o
" 'Salay disparity. - i .60 [ 50 5. ] 6.6 10. | 132
Lack of mentor and network | .45 : |-. 60 5 | .66 | 25 .| 33.3
OTAN T 75| 100 75 - | 100.] 75 | 100

" Table IV shows clearly the varioys. forms* of gender “inequality in- the
" universities.- Some of - them include: overt: sexual harassment whic ‘ ranked
highest as indicated by 65 re .res‘erﬁting 86.6%:; lack of integration and salary
disparity were each indicated by '60;[representing“80%' of the respondents. The
factors of lack’ of-professional support indicated' by ‘50 respondents- (66.6%)
and lack of access to-visibility indicated by 50 respondents(66.6%) ranked
third. Ranking fourth are lack of information exchange (45,60.0%) and lack of
- mobility .and career progress (45.6%) as forms of gender .inequality in-the
_ Universities. They are closely followed by the perceptiori‘of the academia -and
‘lack of ‘mobility and. career progression - were' indicated by- 40 respondents
~ each representing 53.3% of the réspondents. Ranking least in this order is
- fgﬁ })f ‘collaboration ‘which- was ‘indicated -by -35 " (46.4%) *respondents. - or

"The results as shown in Table IV are corroborated by studies by Poole (2006),

inequality in the academia takes many’ forms, ranging from overt sexual

"and Banet-Weiser (2009). According to Banet-Weiser (2009), “gender
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harassment, salary disparity b’etween male and female faculty, promotion and

hiring decisions, issues of family and maternity leave and general work

. distribution”. Poole (2006), also-argued that the academia has been perceived

~ astraditionally elitist, male and patriarchal in work culture, structure and value.
According to Poole (2006), women academics have been found to be less

well integrated into their academic departments and. disciplines than men

because they lack mentors and networks which assist their professional .

integration and productivity.

Research Question 4 o ' ke
What are the factors résponsible for gender inequality in the academia amongd
academic staff in the LIS Departments of the universities under study.

O , Table V: 2 -
_Factors Respongible for Gender Inequality in Academic Staff
S Productivity. e ‘
Factors . : __Agree Disagree
- o . IEINOE % NO | %
Family responsibility - _ .70 93.4 5 6.6
‘Human Capital Possession of Ph.D 65 86.6. | 10 18.3
Work Overload 61 812 |- 14 || 1816,
Separation/Divorce 75 100 ) 0
Rate of Partnership - 60 80.0 15 20
Specialization : 55 73231 20 26.6
Career Preference ‘ : 50 666 | P50 838 |-
Objective Experience in : 55 726 [ 2000|5266 |
| Appointment and Promotion , |
TOTAL ; : 75 100% 75 100%

. The result presented in Table 5 shows Clearly that separation or divorce.is:the
- most pronounced factor in gender.inequality in academic staff productivity.
This factor is indicated by 75 representing 100% of the respondents. Closely
following this is’ the factor of human capital possession of Ph.D which is
.inuicated by 65 representing 66.6%. The factors of overload in responsibility
"and rate of ‘partriership. were indicated by 61 respondents representing 81 2%
and 60 respondentis representing: 80.0% respectively.. Spécialization and
objective experience in appointment and promotion were equality indicated by
55 each of the respondents, representing 72.2% each. Ranking last is the
factor of career preference which was indicated by 50 respondents
-representing 66.6%. . - L : b :

. The findings of the study is in line with. the position of Banet-Weiser (2009)
who argued that the .female faculty members are often overloaded with
students advisory duties, pressures of family and motherhood in the university
- setting. Banet-Weiser (2009) argued further that the context of the familial and
-domestic relations which female faculty members perform are rendered
invisible especially in the typical university practices such as tenure and
promotion. e I i :
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. CONCLUSION AND RECOMMENDATIONS '
This study was undertaken to find out the influence of gender inequality on
academic productivity among male and female staff in some LIS departmentc :
in Nigerian universities.
The findings of the study indicated that:

a. The largest percentage (50.0%) of the male academic staff in the
departments ‘of library and information: studies of the universities
studied possessed low level of academic productivity.

b. The largest perceniage (52.0%) of the female academic staff in the
departient of the universities studied possessed very low
academic productivity.

c. Some of the forms of mequahty in the department of library and

- information science in the universities studied include: perception
of the academics, lack of integration, lack of professional support,
. lack of collaboratlon .overt sexugl harassment, lack of mentors and
.network, efc.

~d. Some of the factors responsible for gender mequahty in the
departments of library and information”science in the universities
studied include: family responsibility, . human capital possession
(Ph.D), work overload, separatlon/dlvorce etc.

HECOMMENDATIONS :
The followmg recommendations have béen made based on the fmdmgs

a. The universities should creaie an enabling env:ronment for all the
staff, especially in promotion and overload. :

b. Academic staff, male and female should take advantage of this
enabling envsronment to jmprove on their deficiencies. -

c. The female - academic staff in the universities studied should
improve on their human capltai possession by reading up to Ph.D
-level and increase their rate of partnershlp and coIlaboratlon with
their male counterparts etc j
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Abstract ! e i : : e ey

- This study Was undertaken to find out the extent to' which Management Information Systems correlate with

" -transactions in microfinance banks. The design adopted for this :study is correlational survey, this is used

" basically as'a statistical technique to establish the extent -of relationship between two or more variables
.questionnaire was used as instrument for data collection. A total population of 227 was purposively chosen as

" the sample size for this study. Data for the research question | was analyzed using descriptive statistics.

" Research questions 2 — 6 were analyzed with the use of Pearson correlation to establish the extent of relationship

between variables, Hypothesis I was tested with Stepwise t-test to determine the significance of relationship
~ between Mariagement Information Systems and transactions in Microfinance Banks. The findings of the study
fevealed that the level of Managemient Information Systems (MIS) competencies among the staff is very low. On
“the influence of Management Information Systems on Microfinance Transactions, the study revealed that there is
“positive relationship. The study recommended staff training: and refrainirig in the area of ICT to improve the
“competencies and for management to increase financial resource in that area.
_“Keywords: Use, Management, Information, Systems, Microfinance, Bank.
Jntroduction:

: Information which is basically data that ﬁéve'bﬁden processed in such-a way as to bs useful to the recipisits il =

" have value like factors of production, Like money,-it gives cconomic, Political and other forms of powers to
* those who have or control it, Nzotta, (1995). This includgs: the power to achieve things, to' take advantages of
opportunities, to control people and provide informed decisions for the benefit of the organization, Information
therefore can act as an input in the management structure of an organization. : =
As an input in decision making, information is expected to reduce uncertainty which is relevant in planning
“and decision’ making; monitor performance: and control’ operations. The quality of information is therefore
determined by the way it is used as it is expected to have:influence on the stylé of decision’ making thereby
-making management style highly ‘innovative-and. personalized, Kelkar, :(2009). Management therefore needs
information first of all to inform itself about various aspects of business and protect its assets. It also rieeds -
information about relevant aspects of business with a view to ‘increasing profit with applicable laws .and
regulations . ‘ fot G e L, e
The protessing of data into information and communioating the resilting information to the. user is the very
‘essence of Management Information Systems (MIS), Lucy (1997). Management Information Systems (MIS)
thereforg according to Lucy (1997), is a system to convert data from internal ‘and external ‘sources -into
“information and convert that information in an appropriate form to managers at all levels in all functions to
enable them to make timely and effectivé decision for planning, directing and controlling the activities for which
" they are responsible. " L e 3y , . Flate
Accordifig to Kelkar (2009), -Information’ plays a key role in all ‘decision-making. Prior informiation
~ according to Kelkar (2009), means Wealth, information about money is more important than money itself as
. providing information to users leads to prosperity. i : : By
In order to utilize information effectively and efficiently,'managers at all organizationa) levels df¢ béing
forced to learn better ways of managing information resources Hussaini and Hussaini, (1992). T
Taking & critical look at Managemeént Information Systems (MIS), Lucy (1995), maintained that MIS often
using advanced computer equipment, have had relatively. little success in providing ‘management with the
information it needs. The problems militating against the achievement of the great success expected of the use of
- Management Information Systems (MIS) in organizations have been articulated by Lucy (1995) to inchade lack
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effectiveness.

' of management involvement with the designers of the MIS. Sometimes, designers fail to include some objectives
_ of management which make it difficult for management to succeed, closely related to this is management lack of

knowledge of compuiters. Since this is the main tool for MIS, it becomes difficult to achieve the objectives of

- MIS Designers of MIS sometimes fail to appreciate management frue information requirements and of

organizational problems, this has in many cases caused a setback for management. The use of MIS is capital

.intensive which requires top management support, in some cases, there is apparent lack of top management
_support which has negative effect in the use of MIS.

In the case of Microfinance Banks,: These Management Information Systems (MIS) have transformed the
way the organizations manage their busmess models Mohapatra (2011). In essence, resources are managed
optimally and compete with global market. :

This study is predicated on the theory of Tech‘nology Acceptance Model (TAM) wl'uch explains how users

*. come to accept or use newly introduced:technologics. It also deals with how users perceive new technologics.
" Accordingly to this theery which was propounded by! David (1999), there are two factors which mﬂuence the .
- decision of nsers about how, when and why they w é;uld use new technologies.

One of these factors is what is called perceiVed usefulness of the technology. This is how much' a person

" " ‘believes that using the new technology would enhance htslor her tasks. The second factor has to do with how a
.. person believes that the new technology would make it ease in-term of use and minimize the effort engaged in
. the manual approach, This factor is called perceived ease of use which makes people to decide if they would use

‘thie technology or not. Both factors predtct or determme the attitude towards the use of the system.. -
With regard to' Management Information ‘System!(MIS) this Technology Acceptancc "Model (TAM) model

5 s air’important theoretical contrlbutlon ‘towards explaining mformatton system usageé and mformatton system
" .acceptance behavior. i

Microfinance banks the world over acoordmg to Mohapatra (201 1), are considered to be an effecttve tool in

. alleviatifig poverty by i increasing the i income of poor households and reducing their vulnerability. This position is
“not different frorn the reasons for the establishment of microfinance Banks in Nigeria majority of these poor

households and low income individuals must be rea.checi to be able to achieve the lofty objectives of

s Mtcrof inance Banks which include: - _'

a. - To reduce poverty

b. Toempower people and create employment ;
¢. To create new business opportuhities : S0
.The use of information as an imputed in the a.chxevement of these objective is very necessary Management L

_ Information Systems (MIS) can therefore be a strategic tool in makmg Microfinance Banks in Nigeria more ;
,.,'efﬁuent and effective. In this case the microfinance Bank will be in a positiori to achieve the idea that low .

" “income individuals are capable of lifting themselves out of poverty if given access to financial services. °
» According to Alabi, 2003, whenever technology interveries in' human activitics, the essential feature is how to

bridge time, and spaces, to minimize cost and efforts as. well as the maximization of quality, eﬂicncnc’y and

In view of 'this therefore, ‘what is the tuﬂuence lf -any 'of management mformatlon systems in the
transactions of Microfinance Banks in Nigeria, This i ]S the central focus of attention of this study as it addresses -
the following specific objectives: - .

1. Access the level of Information|{Technology competenctes possessed by the staff of mtcroﬂnartce banks. =,

2. Determine the relationship between MIS and Minimization “of transaction cost and efforts m o

Microfinance Banks g .
Ascertain the influence of MIS on increased: efﬂctency and effectiveness.

ascertain the relationship betwcen MIS and reduced risk of failure in Microfinance Bank.
. Determine the influence of MIS on access to accurato and’ up ~to — date information in Microfinance
-Banks,

e )

Research Questums s :
The following research question gulded this study :
. 1. What s the level of information technology competencies posscssed by the staff of mlcroﬂna.nce ba.nk” ‘
* 2. What is the relationship’ between Management Information Systems (MIS) and minimization of
transaction in cost and effort ofjmicrofinance bank?
3. What is the influence -of Mdnagement Information Systems (MIS) on increased efficicrcy and
effectiveness of microfinance bank?
4. :To what extent s Managet:nen‘uj Informatton Systems (MIS) and easy to track informatioti of clients in
~ microfinance bank related .
&5 To what extent is Ma.nagement Informatton Systems (MIS) and reductmn of risk of faJltu'e in- -

! 32

Determine the relationship between MIS and jeasy to track information of clients'in l\rllcrofmance Banks. .’ :



