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Introduction
(SR is operating a bllslnlcss a4 manner that meets or exceeds the ethical. legal, commercial
aid public expectations that society has of business. Responsibility is the guiding principle
o every decision made and i every of a business. CSR is a concept with a erowing
crreney around the elobe. CSR s a concept that frequently overlaps with similar approaches
swehas corporate sustamability. corporale responsibility and corporate citizenship.
While CSR does not have a universal definition, it is seen by many private sectors way of
mteeratine the cconomic. social and environmental imperatives ol their activities. As such.
CSR closely resembles the business pursuit of sustainable development and the bottom line,
b addition 1o inteeration into corporate structures and - processes, ('SR also -Ircqm-nll_\
ohes crcating innovative  and  proactive  solutions (o societal and environmental
| ) ) ~ - swiernal stakeholders to improve
Ballenses. ax well as collaborating with both internal and external stakeholde |
SR performance
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('SR = Definition S o . willine At
CSRhas almost as many definitons as there are people willing 1« define the
H;)\\ ever. the various definitions seem to be based on two premises:

| That there are some goals which society is interested (o accomphsh w1y T

in soctal institutions have a moral obligation 1o assist the Society i iy uicst,
2 That the business contributes 1o the problem of soctety and therefig N Cypected

help solve these problems and make the society a betier place in whici, 1 five
With these two premises. CRS could be define as  the oblization of hysin.

ness (e
maker to take actions which protect and improve the wellare of SOCiely ay g whale
with their own interest 1o protect implies avoiding neoative mpact in ihe SOCTCL
improve implies creating positive benefit for (he society.
Approaches of CSR
According (o Kumaludeen(1999). he classified corporate  social responsibility gy,
Fraditional and Modern Approach.

The Traditional Approach

This approach views social responsibility as an organization effor 1o achieve ereate
cHiciency in s operation, In this regards. an oranization IS View as the FCSOBECEs -Com e
and therefore ¢ custodian of (he society's available resources. Adam Smith (1976 wroge i
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Community project. this includes cultural program, youth activitics, students and
wchool activities, local health program.
Contribution to education program, epidemic e.t.c.
Eavironment concern and energy conservation
Voluntarism that is actively participating in public service work for example
sanitation. - .
Social investments that will not have made under the company’s customary lending

standards.

fhe Stakeholder Concerns l
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occurred in response to new challenges such as those emanatmy from HICTepe e o
on the agenda of busiess managers as well as for related stakcholder oMMy, iy,
morc apart of both the vocabulary and agenda of academics professiong| ,,,!,")_' 1y
organizations. consumer groups. employees, suppliers. sharcholders and ., g

Chalienges are increasingly recognized in public: policy debgye
market place by companies and industry  sector associations apd v | wH
recognized as opportunities. British American Tobaceo is o case i hagd h‘;--,.v”‘ h
eventually led to a situation where the company could no longer adyer e

'~;~|lxv‘,
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1
others affected market initiatives. © und this 4y,
Stakcholders challenge corporations to play social responsibilifies Fole-
domestic and international levels. Challenges usually tocus on one or e , .
such as environmental protection. health and safety, human vights and 1he n lr:‘s»‘.‘.’iv AR
cases, the challenges are spelled out in a more comprehensive and cllc_'ur;w ' m
soctal and environmental problems- both in the domestic and internationg| cunh.::" e
The challenges for action can differ considerable from one x‘t;tkch&%-r -
another. For example. the demands can range from a call for more disclosure ulnt“ |
to demands for improved stakeholders involvement to request for chanae i, m”;-t“,l,‘
practices to proposals altering the relationship between  company c&lirccmr:“‘Ef"
managers. auditors. sharcholders, debt holders. employee. suppliers, customer.. ‘,W
members. and other stakeholders. Some of the challenges are oriented 10 the ,
businesses manage their internal operations such as human resources nmlmue:m':;"_:'
others are directed at the ways that a business interacts with the rest of the conumun, ..
society (E.g. human rights, consumers and supplier relationship) o

at |
dl K
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Tools For Advancing Corporate Social Responsibility

Companies interesting in advancing corporate social responsibility and in mprove
their social and environmental performance as part of their business have a wide rang
tools available for application.

Tools can very widely in terms of objectives, scopes, costs, level of formull
partnerships. extent of stakeholders involvement. and many other charactenisties. Toel cant
applied 1o one or more of the planning. implementation, checking. and improvement facets
corporate operations. 4

Businesses have option in how they can use the tools. For cxamplc.. companics u.),-.
the tools that have been developed by others or they can develop lhcli' own ““"l"_‘ “i
independently or in partnership with other stakeholders. MTN and Guinness are vt ¢

il
IHA

reference points.

] s ne ¢
The tools include principle. guidelines. codes of cond

ucts. measuring report

benchmarking.,

anies
110

Evaluating Corporate Social Performance s
With heightened public interest in corporate social rcsponslb‘ll
discovering that they can’t avoid people evaluate how W
respect.  As we have noted already, business publications r:.mk _
organizational performance annually. Ron Brown (1997). CS}i‘bl‘S“c‘l "
Award for Corporate leadership, which rewards leadership cm[ﬂ‘.‘}'{% )
relations the Ron Brown Award defines excellence in terms of three basic prine
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| . - e of the 1 s .
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hen compared to competitors - Fhective. They represent “hest practice
o Thes have had a significant, measurable
o Ira Impact on the people they were designed to
) roerams offer broad
ne programs ofter broad potentials f
g for social and economic benefits for Nigeria
They are sustainable and feasible w : .
e R e ed to oth © within 4 business environment and mission.
ey De adaplieq i .
g) Incy L4 Japt ) otner businesses and communities,
gon Brown concluded by trying 10 e
> (orE mng to €ncourage business leaders to move away from
it | .utilitarian model of SINESS
i (radimi! _ " UsIness and to take a more proactive stance with respect
wrbating 1o society. Rather than deny their social responsibility, or resist it by doing the
g ponsihlc amount. many companies are choosing to do everything that is required and to
ok for arcas in which they can do even more for the mutual benefit of all stakeholders.

ive or attirmative. approach to social responsibility is the most difficult.
gapicr. and expensive concept Tor organization to implement. It involves accepting five
gieoones of oblhizations ranging from broad performance criteria. ethical norm. operating
ezy. Response 10 social pressures and legislative and political activities.

\(tm snd Technological Advancement Through CSR.

[he crises of funding in the education sector generally and in universities in particular
dhers more 10 the perpetration of endemic and brazen corruption in the system. inadequate
Wdzetan ; ion. the 'Er,-- brigade approac ch to solving problem requiring funds injection

B0 the ot el the resort to d,,mym“,mn release of funds to the education sector

Mhinkuzhe 1994: FGH. U \1(,[ F and UNDP. 2000).
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must be proactive and must be committed to a deliberate planed program o Mvey
' ) S Mg,

actions such that it will exceed the expectations of the public as the requiremmen: it i .
O Hhe g,

Conclusion. _ . | |
To truly erow and advance scicnce and technology i our universies,
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is evidence that corporate organization have been contributed in some
of Nieerian institution in arcas such as Provision of computers, study
ataff and students. Aids and Donation in cash and kind and the rest. Neverthele.
support for the institutions i order 16 syye them l'“'”” o

\ CMiler

Lt !

" HHA], :
. 1]

need for more active

funding.

Recommendations.
By and large. the dividend of the support to universities is nevitable b, |
- w L . (J i [)Y ‘I:

citizenry and the corporate organization themselves. As various scholar sighted '
= Wl ther.

will be no room for growth and development in any country without advancemeny | .
: 1IN seion,

and technology as engine of growth.
Therefore. the paper recommends that corporate organization should:
L. Provide hugely. timely and consistently aids and Support to tertiary institution

2. Adhere to reform policies of the government so that efficiency will be attained
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