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Abstract

The paper discussedresearch visibility as an indicator of the productivity of Library and

Information Science (LIS) professionals and which would under normal circumstances
consequently bring credibility to their re

Spective institutions. One of the major
yardsticks that are used for career advan

: cement and progression of academic staff
including LIS professionals in higher institutions of learning research productivity.
Promotion and career progression of academ

_ ic staff including LIS professionals on most
occasions depend on their research outp

ut amongst other factors, The visibility of the
research output of LIS professionals un

o/t der normal circumstance would add to the
credibility of their respective institutions,

Saibiit) Ranking of higher institutions of learning in
Nigeria is done nowaday.? by the quantity and quality of the research output of the
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d that the research visibility could Se/ve as.a morale booster to LIS

ssionals which could directly or indirectly increase the quantity and quality of their

tions and whichwould consequently bring credibility and honour to their

pective institutions. It was recommended amongst other things that academic staff

ncluding LIS professionals should be given ail the necessa
research with vigour. : % ef’ab/eme”t lo pursue

Keyword: Productivity of LIS professionals; Institutional Credibility; Research visibility.
introduction

c[uding Library and Information Science (LIS) professionals and their employers in
- various institutions. This is in support of Babalola, Oyedum and Aboyade (2014) who
argued that Productivity is of fundamental importance to the individual including LIS
professionals and the organisation. Similarly, Ali, Ali and Adan (2013) submitted that
employees’ (LIS professional) productivity in an institution is generally acknowledged as
a necessary factor that enhances the growth and development of the institution in the
academic society. When LIS professionals are productive they enjoy some benefits like
career progression. In the study of Cavendish professional (2021), it was observed that
when career progression opportunity is offered to an employee including LIS
professional it boost their moral and sense of belonging which perhaps foster more
loyalty. Furthermore, career progression could foster sharing of valuable information
within a profession. LIS professionals normally carry out a good number of assignments
in institutions of higher learning. Some of these tasks are subjective and could be easily
measured. In the light of this, Measurements of productivity of professional either in
academics or elsewhere could often be express as a ratio of an aggregate output to a
single input or an aggregate input used in a production process. Ali, Ali and Adan
(2013) in their findings submitted that productivity of workers inc[udiryg .LIS
professionals was revealed as the quality of environment in the workplace (institution)
which could simply determines the level of professional’s mqtivatnon, sgbsequent
performance and productivity. Ogunsanwo (2012) in his §tud|es ascerta_lned that
oductivity is in assertion/indication at which workers including .LIS profgssnonals, an
anization (institution), or a country produces goods and services. A direct way of
ring the productivity of LIS professionals is to qualify their research output
uctivity). ; ‘
ity is calculated in terms of the number of journals quhshed,

ofpéggg;\::ct‘és attended with paper presentation number of chap:g(rjs ::l'tl boo|'<;
of books written etcetera. According to Parham (2014) research Pt Y n?:lgrs
icator/rate at which researcr;1 is tvisibl; Zr:;; it;g:;lybériezgz 3a aan dseBarmola'
A earches etcetera. ' A
Sttt vsesrc procctity coud b the numberfequecy wih cter

rchers acce sed i ini in their resear (es). Research
' and cuted a research/opumon in : ch
'vity COU'C? be a sole assignment or a collaboratlve one. When the research
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. d displayed for other to see, it makes sych

» f LIS professionals are uploaded an : _
\c:vl:)tg(”ttoobe visi%le Additionally, Aguillo (2014) submit that resea rgh IS @ measurement of
the activity and visibility of the institution, it serves as a good indicator of the impact

and the prestige of universities. '

Visibility of research could serve as an underlying factor for LIS professionals to pe
encouraged to be willing to work more and harder on research. The MUP Center-
Research (2013) stated that research visibility and many other indicators serve the
purpose of ranking universities, nonetheless, most 0b§er\{ers afﬁrm that research
matters more than anything else in defining the best institutions. This is because they
are happy that the output of the research would not go under a curtain. It would rather
be displayed for other to see as long as the access code is provided. This could
encourage them to be willing to produce more of qualitative research output. In
addition, if LIS professional receives incentives to carry out and execute researches,
they are more likely to be productive in terms of researches. Such incentives could
include research grants, provision of adequate infrastructure, training etcetera. IRIS
FMP (2021) submits that as productivity drives businesses, incentives drive employees,

more also, incentives are great ways to ensure the motivation of employees to perform
the best of their ability.

Research visibility under normal circumstance would be of benefit to the LIS
professionals and their respective institutions. Rauhvarger (2010) in his research
submitted that globally, university rankings reflect the performance of university
research far more accurately than teaching. It would be of benefit to LIS professionals
in the sense that others could stay in remote areas and still access the contribution of
such professionals in terms of research output. By merely going through the quantity
and quality of the research output of LIS professionals, other people elsewhere could
evalua_te them as highly productive. Dang (2017) was of the opinion that a researcher
occupies a very significant position in an institution through research. An academic
researchers including LIS professionals are emboldened to collaborate with other
institutions and increase institutional visibility through their research outputs.

Moderately research output could be productive or unproductive in terms of what
:tcf;zrs can see and assess. Some scholars could be described as seasoned, prolific
& danemrz:::; L‘gzg: gg:;s could be tagged as outdated and unproductive group. Agha,
i) ol ) that research become valuable and productive when it applies

ork and students in the To serve career progression, career advancement and

on it .

mfstfobr;n tgf r:’lemgmtlon_ or the other in the academic environment, LIS professiona
i lr?sn{ groducuve. Research visibility is equally of immense benefit tO the
of the overall b: st°!‘s ‘?’he_'e LIS professionals are found. Ranking of institutions in term
ofi 'lﬂStitutionsmSIt:tPtlon' best institution is mainly done using the research output
ranked globally as bein S @ practice in vogue in this digital age that universities are

g the overall best, overall second best etcetera.
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ob rs more than anything else in definin the
titutions (The MUP Center-Research, 2013). 1t is not easy to say thatgone

is of high standard and other institution is of low standard without having a
g yardstick. One of the yardsticks that are used to adjudge an institutional
and fame is the quantity and quality of the research output that are uploaded
others to see. Putting research output in the institution’s repository is equally an
icator of hard work, diligence, productivity and profitability. Research outputs that
“uploaded in the repository would normally portray the affected institution as the
lion that is every busy without idle hour. When people are looking for institutions
take research and academics seriously such institutions could be referred to.

- words research visibility would enhance the credibility of individual LIS
als and their respective institutions. In the paper, a conceptual framework
mmatically connected linearly and circularly research visibility to
roductivity of LIS professionals and institutional credibility was shown. The topic
ed into sub-loading and discussed. A visible conclusion and appropriate
dations were made.

al model

Research visibility

" Productivity of LIS professionals
A

Institutiogal credibility

Fig. 1

The conceptual model is an original design of the researchers. It is based on the
postulation that when the research outputs of LIS professionals are displayed on the
institution’s repository, it is likely to serve as morale booster to them. This would
~ ultimately help them to be willing to increase their research output quantitavely and
~ qualitatively. Moreover, when researchers within and outside the institution access the
~ repository, they would be able to adjudge the institution as being credible or otherwise
~ based on the quantity and quality of the research output which are visible. In other
words, there is an inextricable interplay among: research output of LIS professionqls,

esearch visibility and institutional credibility. The paper is divided into three (3)_major
ivisions namely: research output as indicator of productivity of LIS professionals,
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Emergin ‘

ivi indi f career i
B roductivity as indicators of career progression
research  visibility -'andrdsvisibi"ty-as pre-requisite for institutional credibjlit,, or

jonals and resea 1A :
?;Ofel::'s(::ch output as indicator of productivity of LIS professionals. One of 1. Major

criteria that are used to aqjudge ac?demlc st;ff ln:éﬂ?a & p}rofessviﬁnais as

roductive or less productive s their research pra 8. It is one o the
p : ¢ academic staff as be, .
standard yardsticks that are used to asses 35 being prodyctiye
proficient, profitable or otherwise. While it is true that achemsc s.taff'can carry oyt
a lot of activities in the academic, they must not be lagging behind in researches.
It is one of the tangible yardsticks that are used in determining if academic sty i
productive or not. The higher the quantity and quality of publication the higher the
productivity all other thing being equal.

2) Research visibility and productivity as indicators of career progression for |15
professionals. One of the standards that are used for career advancement in
promotion and progression of academic staff is research productivity. For academic
staff and LIS professional to be promoted from one level to another, their research
output must be high. In many institutions, publications are stratified into:
international, state and local. Moreover, publications could be in form of the
jou_rr!ais, conference proceedings, chapters in books and books. The higher the
anticipated promotion, the higher the conditions that are attached to publications.
A higher productive LIS professional would not be deficient in publications
including carrying out researches in his/her areas of specialisation. Mentoring

colcljeagues and students in. §arwing out and executing researches is usually part
and parcel of the conditions  for promotion and career elevation of LIS

rofessi i
professionals. Moreover, when LIS professionals are fully aware that their

researches would be put in the institutions’ i : i :
re t or
the globe can see, they would be Pository which anybody in any part o

(&p)

1 ]
|

3) Research visibii e
cﬁteﬁacrha\::l:gltgsezstgre-'tequ's'te for institutional credibility. One of the major
: adjudge an institution and to rank such institution as high
fepositories for others to research output that are displayed in the institution
: °%€. No wonder in the ranking of universities
as been ranked as the best or secohearing of a particular university or polytechnic

universi .

are“;ﬁr:r? : th? st_aff and the students of such institution WO'Uld
Such feeling of accom e outution that has not only a name but credibility.
fathers of such institution ment and self-fulfilment on the part of the founding
i Managements, staff and the students could serve as
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le booster for the staff to be willing to i
0 | : i
terms of research. 9 1o Increase the tempo of their productivity

. N an institution is ranked high e
be proud to be referred to as staff or students of such institution, * o

‘_the foregoing_ it can be concluded that research visibility is one of the major

dsticks of assessing the productivity of LIS professionals. When the research output
prqfessmnals and other academic staff are uploaded in the institution’s

';ry, it shows a positive signal to the outside world as such institution would be

high or low in institutional ranking depending on the quantity and quality of

ations that are uploaded in their repository for others to access.

mmendations

ving recommendations that are germaine to the paper are made

demic staff including LIS professionals from the lowest to the most senior
S must henceforth be mandated to upload their publications in their

7

NS’ repositories.

of publication should henceforth be attached to career progression,

and elevation henceforth.

ading of publications in the repository should be a pre-requite for enjoying

1er fringe benefits in the institution :

Academic staff including LIS professionals should be given all forms of

. encouragement to pursue researches and publish research outcomes. The

~ encouragement could be in form of: research grant, provision of facilities and

I training.
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