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Abstract :
This study investigated mentoring as a facilitator of research productivity of LIS Educators in
tertiary institutions in Lafia. The study was conducted in two tertiary institutions in Lafia,
Nasarawa State using descriptive research design. Three (3) research questions were raised to
elicit responses from for the analysis. The total population for the study was 12 LIS Educators
Jrom the two (2) higher institutions of learning in Lafia, Nasqrawa Staf:e. Only two (2) of the
institutions run LIS programme. Specifically, Federal University of Lafia and Nasarawa Stt'zte
Polytechnic Lafia, hence they were purposively selected for .the study. Total enumeration
(census) technique was used to cover the entire tc.zrget population. Twelve (12) copies of the
: 'questionnail’ e administered were all returned, having a response rat'e of 100%. The research
questions were analysed using mean and standard fievzat{on. ]."he ﬂndmgs of the stydy reveal.ed
that all the LIS Educators in tertiary institutions i .Laﬁa, Nigeria are engai’ed z‘n.mentor Z}g
relationship. In addition, mentoring greatly .faczlztated the reseqrcli g(rlo ]L\tlgil;:;yw Zf B
Educators in the two higher institutions running LILS? AR ?ﬁnéd fo a’emonstratz
Nigeria, as revealed in their mean scores for all‘th,e ztems/constru‘c];t;u(l); e o S
qualities of mentoring. This study recommended that = ,uczl.»ors A.rs ectives and stay abreast
meﬂtorship O rional scale so as to get fresh mentorSmip. persp

With global best practices.
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Introduction

Library and Information Science (LIS) is a discipline that is concerned with the principles,
‘theories and methods used in managing libraries. LIS is a discipline that trains library and
information science professionals through a library school. A library school is quite different
from a library. Succinctly, a library coﬁnotes a collection of print, and non-print or electronic
ma{erials that have been selected, acquired, processed, organised, and systematically arranged by
experts trained for such a course, for easy accessibility by clients. A library school on the other
hand refers to the course or department of library and information science where a certificate,
degree or higher degrees are offered in the field of librarianship. This can be in a university,
polyteéhnic or other institution of higher learning that confer and award degree(s) in library
science. Librarianship is a professional course and a service profession, the library school helps
imparts students with the knowledge and skills of the entire operations, roles and functions of the
libraf_y in a society (Myburgh & Tammaro, 2022).

: Lecturers in the department of LIS are referred to as LIS Educators. In Nigeria, LIS
Educators have a minimum qualification of bachelor degree in library and information science
(BLIS) or equivalent. Over the years, staff development programmes' have not received the
much-needed impetus in different categories of libraries especially in academic libraries. Savage
& Qlejniczak (2021) and Hanaysha (2016) regrets the low research productivity-among faculty
members, especially the senior faculty members, LIS Educatbrs inclusive, emphasising the
persistent need for increased research productivity by paying more attention to staff
‘development, in which mentoring is a strategic and veritable tool that facilitates the research
-productivity among LIS Educators. Igbal and Mahmood (2017) maintained that, extra teaching
load, : performance of administrative duties along with academic duties, iack of funds,
ﬂon_existence of research leave, negative attitude of the faculty towards research, lack of research
skills, non-availability of latest books, absence of professionél journals, a smaller number of

university owned journals are among the causes of low research productivity of the faculty

members.

- Mentoring as a process involves an experienced individual (mentor), who gives advice,
assistance, care, guidance and tutoring time to foster the professional development and learning

outcomes of a less experienced person (mentee) (Atanda, 2017). In other words, a mentor is a
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senior faculty member who engages in a professional relationship with a junior faculty member
with the aim of providing support, nurturance and guidance. Put succinctly, a mentor can be
regarded as a familiar and well experienced person that is beneficial to one’s academic,
professional, or personal development (Mollica & Nemeth, 2014). Mentoring functions include:
stimulating intellectual grthh, assisting with research and grant-writing skills, encouraging
problem identification, assisting with publishing and helping to acclimatise to an academic
environment.
~ Moreover, mentoring is an approach to learning traditionally used to increase faculty
productivity in various disciplines such as education, psychology, medicine and nursing,
engineering, librarianship etcetera. Mentoring of LIS educator is expected to assist a junior staff
socialise in an academic environment, learn various researches and teaching skills, improve on
~communication and presentation skills especially in conferences, workshops and academic

seminars, in order to meet institutional tenure requirements, under the leadership or guidance of a

Senior or expenenced colleague. The approach of learning via mentoring is pervasive and not '

limited to the academic circle; it also thrives in the occupational circle. Mentoring helps career
development in many fields and it could be an effective tool for scholarly/research productivity
among LIS Educators (Tan & Main, 2021). It should be added that although more emphasis 1s
p}aced on the growth and development of the mentee in a mentoring relationship, several
literatures reviewed have shown that, both the senior and junior faculty who were in a mentoring
relationship were more productive than senior faculty non-mentors and junior faculty non-
mentees. Furthermore, the length and time of mentorship and type of support also influenced the
research productivity of LIS educators. The longer the mentoring relationship, the more
produ’étive the mentee. Mentoring support during the early stages of an academic career
increases the research productivity through sponsoring the mentee’s ideas and including the
mentee on research teams and publications. It should be added that, working on indirect
: mentoriﬁg tasks, such as-serving as an advocate for a junior faculty, helping the mentee to
understand the academic circle and the politics of academia, and encouraging the fnentée might

somewhat prove effective in increasing social and research producfivity (Anafarta & Apaydin,
2016). - ‘
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~

~ mentors willing to invest their time in developing another professionally,

‘weaknesses; (i) guidance on educational development and advancement:.
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Mentoring of LIS Educators is a strategic and veritable tool for enhancing the research

productivity of members. These include: productivity in scholarly work as publishing, paper

presentation at conferences, workshops and seminars, submitting and accessing research grants,
designing and conducting researches,

Furthermore, mentoring provides an Opportunity to help LIS Educators attain developmental

assets or life skills needed to better deal with life’s challenges. According to Michael (2015), the

role of a mentor is to encourage the personal and professional development of a mentee through
the sharing of knowledge, expertise and experience, The mentoring relationship is built on
mutual trust, respect and communication, and involves both parties meeting regularly to
exchange ideas, discuss progress and set goals for further development (Peiser, 2018). Mentoring
of LIS Educators is one of the most valuable and effective development opportunities for LIS
education. Having the guidance, cncouragement and support of a trusted and experienced
individual can provide a mentee with a broad range of personal and educational benefits, which
ultimatély facilitates the research productivity of the LIS Educator. Mentoring is more than the
transfér of advice, knowledge and insights. The relationship offers reciprocal benefits for
I as well as the personal
satisfaction of sharing their skills and experience with a willing learner. Being involved in
mehtoring also provides some tangible benefits that can reward mentors 'professidnally. Michael

(2015) outlined some of the benefits of mentoring to both the mentors and mentees. The author

Teported that, the benefits of mentoring to the mentees include but not limited to (1) exposure to

new ideas and research methodologies; (ii) advice on developing strengths and overcoming

(1v) increased

Visibility and recognition within the academia; and (v) opportunity to develop new skills and -

knowledge. To mentors, mentorship is beneficial to them in terms of: (i) recognition as a subject
matter expert and leader; (ii) exposure to fresh perspectives, ideas and approaches; (iii) extension
of théir educat.ional and professional development record; (iv) opportunity to reflect on their own
goé[s and practices; and (v) development of their personal leadership and coaching styles.

| Research productivity evaluates the research strength and weakness of LIS educators.
Research productivity of LIS Educators is an important criterion for institutional outcomes and

success especially now that schools publish their institutional repositories online to gain
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visibility. Iroaganachi and Izuagbe (2018) asserted that LIS Educators are due for promotion
every three and four years at all levels based on their research productivity (output) especially in
the f§m1 of publications made in referred journals and conferences. It is against this backdrop
that the researchers deem it fit to conduct this survey in order to x-ray the effect of mentoring on

research productivity of LIS Educators in tertiary institutions in Lafia.

Statement of the Problem

- Following the ‘publish or perish’ syndrome in the academia, attaining high research
productivity is one of the ultimate goals of LIS Educators. Research productivity is not only
necessary but mandatory for promotion of LIS Educators and for assessing their performances.
-Hence, if the cost of hiring and maintaining LIS Educators would not be a waste, then it becomes
necessary for LIS Educators to attain optimum in their research productivity. It should be added
thap, the research productivity of LIS Educators would attain optimum if they are mentored
properly. It has been observed that the résearch productivity of certain LIS Educators are below
; average'as Okeji (2018) and Simisaye (2019) reported that only few researchers are productive iﬁ
the field of library and information science, consequently, both the quantity and quality of
-rescarch output of LIS Educators in Nigeria are generally too low to make the desiréd impact on
natiénal development. This might have been due to lack of lack of mentorship as Babaloia
(2019) and Njoku (2017) opined research productivity of LIS Educators could be greatly
improved through mentoring, since it leads to increaséd networking skill, high level of self-
confidence, reduced job turnovers and better problem-solving skill. Consequently, this study
examined mentoring as a facilitator of research productivity of LIS Educators in tertiary

institations in Lafia, Nasarawa State, Nigeria.

Objecﬁves of the Study
A The general objecti\_/e of the study was to determine if mentoring facilitates the research
productivity of LIS Educators in tertiary institutions in Lafia, Nasarawa State. However, the
speéific objectives were to: .

1. ascertain the number of LIS Educators engaged in mentoring relationship in’ tertiary

institutions in Lafia, Nasarawa State, Nigeria.
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n 2: What is the extent to which mentoring facilitates the research

Icators in tertiary institutions in Lafia, Nasarawa State, Nigeria?

%the extent to which mentoring has facilitated the research productivity of
y institutions in Lafia, Nasarawa State, Nigeria,

to which Mentoring has facilitated the Research Productivity of LIS
institutions in Lafia, Nasarawa State, Nigeria

VHE |HE | LE | VLE | N | Mean | St. Dev. | Decision

4 SNIERY 1

5 6' 0 1 126 3.25 |5 0:3125 EAceepted

4 3 1 2 12 | 2.92 |0.076388 | Accepted
89 ‘

5 a2 1 12 |.3.08 | 009 | Accepted

8 b 11 (2] 300 | 05 s

4 12l 280 | 0.08 | Accepted

12 222 0.09 | Accepted

2 2 3.1 0.14 Accepted
TR R MAEREO B |
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I
books/book chapters through the

he_lp/connection of my mentor(s)

get opportunities to write Sl R ORISR e R0 ek il Becepted

Total - 3B e 77 T2 (06

Key: VHE=Very High Extent (4),Hﬁmmmw Extent (2), VLE=Very Low Extent (1).
Decision rule: Mean > 2.5 = Accepted, Mean < 2.5 = Rejected.

Table 2 shows the responses on the extent to which mentoring facilitates research
D roductivity of LIS Educators in tertiary institutions in Lafia, Nasarawa State, Nigeria. The
results showed that out of the twelve (12) total responses, the highest responses fall within High
Extent (HE) with a value of 44 across the eight mentoring items outlined for the study. The
second is Very High Extent (VHE) with a value of 33, followed by Very Low Extent (VLE)
‘which has a value of 12 and lastly Low Extent (LE) has a value of 7 out of 96 total Iesponses

across the eight mentoring items indicated for the study. In addition, the individual mean scores

for the eight mentoring items are 3.25, 2.92, 3.08, 3.00, 2.50,.2.92, 3.17 and 3.33 respectivelj?,
which revealed that mentorship has greatly facilitated the research productivity among LIS

Educatbrs in tertiary institutions in Lafia, based on the decision rule of 2.5 set.

Research Question 3: What are the challenges militating against mentoring in facilitating the
research productivity of LIS Educators in tertiary institutions in Lafia, Nasarawa State?

Table 3: Challenges militating against mentoring in facilitating the research prdductivity of
LIS Educators in tertiary institutions in Lafia, Nasarawa State, Nigeria

N n | Dev.

8 Challenges SA| A | D] SD| N |Mea| St. | Decision

1 | Lack of communication between 6
the me and my mentor has
militated against my mentoring

4 2 0 12 | 3.33 | 0.44 | Accepted

| relationship 17 0 ‘44 A d
2 | Barrier of distance has militated G ? & (oit i : b
against my mentoring
relationship
Rt s gt e 295 0L
3 | Busy schedule of my mentor has | 6 | 4 ! 1 Gat ‘
militated against my mentoring
| relationship e
8 2 ko
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—7 My busy schedule (office work) e 12 13.00 T0.00 | Acosseg—
| has militated against my . 00 | Accepted
relationship with my mentor v
YT R abtier | 0 | ] [ 5T oo ot o
‘than my mentor, and it affected 0.60 rejected

my mentoring relationship
"Lack of motivation and BErsmer
6 | Lack of motivation a | support A 1 3R g 1 1280283 1| 0103 m
- from my mentor has militated ‘
against my mentoring
relationship

et im0 |

Key: SA=Strongly Agree (4), A=Agree (3), D=Disagree (2), SD=Strongly Disagree (1). Decision rule:
Mean > 2.5 = Accepted, Mean < 2.5 = Rejected.

‘Table 3 shows the responses on the challenges militating against mentoring in facilitating
the research productivity of LIS Educators in tertiary institutions in Lafia, Nasarawa State. The
results ‘showed that out of the twelve (12) total responses, the highest responses fall within
Strongly Agree (SA) with a value of 27 across the six mentoring challenges outlined for the
study. The second is Agree (A) with a value of 19, followed by Disagree (D) which has a value
of 1.'7 and lastly Strongly Disagree (SD) has a value of 9. In addition, the individual mean scores
for the six mentoring challenges are 3.33, 3.33, 3.25, 3.00, 1.58 and 2.83 respectively, which
Tevealed that all of the mentoring challenges outline have militated against mentoring
_relationéhip of LIS Educators in tertiary institutions in Lafia, Nasarawa State," based on the
decision rule of 2.5 set, except for ‘Pride — I thought I knew better than my mentor, and it

affected my mentorin g relationship’ which scored a mean value of 1.58 and behaved differe’ntly.v

Summary of Major Findings
"The summary of the major findings emanating from this study are as follows: -
- L. AILLIS Educators in tertiary institutions in Lafia, Nasarawa State, Nigeria are engaged in
o mentoring relationship. e ortiar
ity mn 1
2. Mentorship have greatly facilitated the research productivity of LIS Educators y
Institutions in Lafia, Nasarawa State, Nigeria.

3, The challenges militating against mentorship in facilitating a2
Nasarawa State Nigeria include lack of

the research productivity of

- LIS Educétors in tertiary institutions in Lafia,
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