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Abstract ‘
IT'HS paper reviews the_- cc?ntmumg prf)jéssional developr_nent t_af information professionals through the
Nigeria Library Association. Professional development is a lifelong learning and is indispensable for
professional growth and instrumental for sustaining one 's competence. The library can also become more

productive with new skills and kmowledge acquired through professional development programmes. The
put in place by librarians include seminars, peer

various professional developmenl programmes
céaching, workshops, conferences, mentorship, courses, symposia real-time webcasts, and distance
paper discusses the importance of professional

learning programmes with interactive capabilities. The

development programmes which include to updating knowledge and skills in existing and new areas of

practice, keeping professional qualifications up-to-date; raising one’s proﬁIe_szrough ce.rtiﬁcanons'qnd

networking, making oneself more marketable to future employers; and obtaining new ngroved skills-
e problems associated with attending

making challenging tasks easier: The paper highlighted th _
o S iﬁcﬁ include; lack of interest, on acceptance of submitted papers

professional development programmes .
and lack of awareness.
g Internet and media
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means and it enables a professional to perform his or her r()llc ef! fcctlvtl:g «ll)“d cff iciently, The Profe.;
development of librarians is a vital issuc thrmu;h"’,ut the !lbrary WOfT A i o
developments are causing rapid shifts and changes in the library pro‘ c;; i i;f wellas trad;
acquiring, processing, storing and retrieving m.formatlon have been changed by
telecommunication systems. Supporting this assertion CHatiduary (2301) noted e the fa
promoted discussions of continuing education professional development for librarianship
L. the vast growth of new knowledge;

OmMputer, ;;;r']
ctors tha .

havc l‘)(:c-r]: i

ii. introduction of new technology in libraries;

iii. social needs of an increasing highly educated populace;
iv. outreach programs to attract new groups of patrons; and
. changing trends in library services.

Professional Development -

Continuing professional development programme which simply means the addftlonal training fhy
professionals go through in order to improve upon skills, understand new techniques, and mainy;
previously learned knowledge could also be seen as an enabler to creativity and innovativenes;
Similarly Bury (2010) defined continuous professional development as learning activities designed 1
facilitate professionals' acquiring new competencies. Examples of activities include training courses,
professional reading, work exchanges and mentoring. '

Library Professional Association

InNigeria, the Nigeria Library Association (NLA) is the professional body for all librarians in Nigeria. It
started as a division of the West African Library Association (WALA). The WALA was established in
1954 as an offshoot of the UNESCO seminar on the Development of Public Libraries in Africa held a
Ibadan in 1953. The seminar resulted in the establishment of the West Africa Library Association
(WALA) in 1954. According to Gbaje (2013) Individual members of the Association, now numbering
about 5000, are drawn from various types of libraries throughout the country. Every librarian would
normally belong, in the first instance, to one of the 37 States, Federal Capital, Territory Chapters and one
ormore of the eleven interest groups. One of the interest groups is the Information Technology Section.

-The NLA holds an annual conference and general meetings. The conference provides a platform forit

- members to present papers on current trends in library and information services within a selected theme

and sub-themes. Even though not clearly stated as one of its objectives, the Nigerian Library Association

like all other professional associations, plays a vital role in the professional development of its member:

Most of the interest groups hold annual workshops at the national level for professional development?
its members. The Information Technology Section ofthe association has, over the past 5 years, 0rga

Library and Information Technology Today (LITT) training workshops to re-train its members wil
information technology skills for the digital work environment Gbaje (2013).

Types of Continuing Professional Development Programme
Everybody needs self-development profession

s 16
: : : ally. By attending seminars and conferences 5
managerial staff can improve professionally, Koo

has Y

i ] . ntz (2001) also listed the following as approai® -
can be utilized for continuous education: (i) in-house training conducted by in-house staff; (i) regml.]iln)i
provided training; (iii) training offered by professional organization; (iv) university-based N
(v) web-based distance learning courses, :

~|l11\|
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WI:h theories on the activities, Librarians as well ¢
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current challenges of providing library and information services to Nigeria.

Objectives of the Study
1. Toidentify thetypes of NLA professional development programmes

2 Toknow how relevantthe NLA professional development programmes are
3. Toproffer solutions facing the attendance ofthe information professional programmes organized

byNLA

Literature Review . i ional

Importance of Continuing Development Program to Libraryand Information PrOfgss“:ina tsalo yued
Conferences (both national and international), seminars and worki]-]ﬁps Bc?;fsz::yn}gzrui]r?noﬂtiiinesg and
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Lack of Sponsorship:
expensive, it discourages tl
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association, Ramirez, et al., say that,
employees 10 attend a convention an
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poor quality of food and accommo
resources for purchase.

: Papers are accepted primarily because of quality

Un-acceptance of Submitted Papers
ted, those whose papers were rejected may noy Wishy en g
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¢

papers are rejécted and others are accep
conference.

Lack of Awareness: Some librarians say that they do not hear about the NLA annua] copy,
and the call for papers. They do not have an opportunity to submit a paper and this may pe CTence/Ary,
their decision to attend the conference. Balively .

Research Methodology
A survey research method was adopted for the study. The population of the study includes ¢ ;
.

information professionals of the federal university libraries in north central states of Nigeria Resylts o
1

Discussion of Findings
The data was analysed using frequency count and simple percentages.

Table 1:Distribution of the types and awareness of the NLA  Professional Developmey

Programmes.
NLA Institutional Libraries
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From the expressed opinion “““f”“““”““ professionals in aboye table the maj Nig
attending the development programmes ul‘ll_\c association wag lack ",l‘q ' ajor c:‘lm]lcngc"my oy
across the attendance of porgrammes organized by the association frn;1[1 8 Orship, g |:|Ilcr‘:‘;t-d.m
state chapters to the National mgn['crcncc level, InThe table, 23 (21,3 ) nf'uu'l."""'l Wnrkslmm ”"" i
were of the opinion that lack of sponsorship affect (heir altendance of t’hc S l ‘ Mation pmfcq‘:'mu}: »
lack of awareness or lack of awareness of possible conference of pmfcqqic; ld]l > Chapter, Lack of iy T8
were not seen as major ch‘ullcl.lgc:§ by therespondents, Itcould lhcrc[‘or;; i)c na dCVclnpmcm
the major constraint confronting information professionals from attendin -S?ld that lack Of spong
programmes organized by the Nigerian' Library Association. The ﬁndli}]l :] chpror‘."ss_i"”' >
Ramirez, Laing and Weiler (nd.), Mair& Thompson, 2009- Opperm & here is ip agreement vy

hon (2008), Yoo & Zhao (2010), Zhang (2007 R & Chon, 1997, et with
(2001), Yoo&C ) Zhang ( 2007). Rittichainy tichainuw,
stated that cost is important to conference attendance and went further to § Wat (2001) whe respectivel
and availability of time are considered under the cost factor and that nggeSts that both Y
conference includes cost of registration, transportation, accommodation ang 1?033 of Participation a
for sponsorship which in most cases was lacking as observed inthis study’ ted, Th

Summary of the Findings
. Among other programmes the NLA organis

1 ‘that wegre drgaxfize%rat sectional, State 'angd Irllzlltfc?ﬁ: ?;L(lelsof%i ?l?:i;f?;lrf;zi?;; g il meetings
types of programmes mostly the respondents were aware of, Professionals were the

2. Theinformation professional were of the opinion that the programmes by NLA were im -
relevant for the professional development of the libraries and the members of the gsso?:rilzti?“d
especially inthe areas of establishing collaboration and mentoring with professional colleague ion

3. The information professionals were constrained with the issue of Sponsorship in terms of fur;ding

and time for attending the programmes.

Conclusion :
Professional development is very essential for any professional who wants to remain relevant in this fast

changing economy. Various professional development programmes for information professionals are
organized quarterly, annually and biannually through conferences and workshops, training and meeting.
It also discussed that the professional development programmes organized for librarians will be of
importance to the information professionals because the skills they will acquire in these programmes will
help them to work in both the traditional and electronic environment. However, the paper pointed out
challenges faced in attending this professional developments programmes which includes; lack of
sponsorship, lack of awareness and cost of participation. The library associatior} of any coun‘trylhas an
important role and responsibility to ensure that its members are continuously trained ar§d protcsgonalli
updated to help users, the public, organizations and society to benefit from the mfonnat:)c}nmar;d
knowledge economy. The PDS  is an important response to one of the major conscqucncl;sflI aﬂ,cz[s
thange in the information and technological environment (i.e. knowledge Ol’fszl?;i‘;?‘;goughom ihe
Every profession. It seeks to extend the education and learning effort of a prote o demand

; . e
lifespan of his/her professional life by establishing a framework which encourage

“ontinuing professional development.
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