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and short courses as the mean scores were below bench mark mean ol 5.5U criterion pojpt &
which indicated non-availability. |

Research Question Two: What is the significance of continuous professional development

in enhancing job performance of librarians in federal university libraries in North-Central, 3

Nigeria?
professional developm r

Table 4: Response on the significance of continuous I
ty libraries in I

enhancing job performance of librarians in Federal universi

Central, Nigeria
S/N  Statements T STD
1 Enhance my competency to perform my job or tasks better 4.52 SIS
2 Enhance my performance in contributing my quota to the overall 4.45 o
development of the library effectively g
3 Enhance my performance in terms of working relationship with my 4.35
colleagues in the office
~ Enhance my performance by being punctual to work 4.33
5 Enhance my performance with regular training organised by the library 233
6 Enhance my performance in terms of communication skills used in 4.34
assisting the library users
7 Enhance my performance when my organisation sponsored me to 2:35
attend conferences, seminars and workshops on annual basis
g Enhance my competency in widen my intellectual horizon and work
efficiently
9 Enhance my performance to provide quality library services

10. Enhance my performance to facilitate planning in the library and the
institution at large o

Table 4 revealed that majority of the respondents agr
(10) statements on the significance of conti pIC
performance of librarians in federal university libr
scores were above the bench mark mean of 3.50 cri
On the other hand, respondents dis with t
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enhance their job performance in library of the Federal University of Technf)logy, ‘Owerrij
Nigeria. On the other hand, respondents disagree with other two statements. These include:

Enhance my performance with regular training organised by the li}orary‘ a‘nd‘cn}-xanf;‘e my
performance when my organisation sponsored me to attend conferences, :~,f:rr'1mans3 and
workshops on annual basis as the mean scores were below‘ t}}e bcpch me_u'k mean ot‘ 3.50
which is the criterion point which indicated disagreement. T}'ns is an indication 1bat thcm was
neither regular training programme organised by university llbrarlﬂeg nor sponsoring librarians
to attend conferences, seminars and workshops on annual basis. This finding cormbo{atcs the
finding of Saidu, Saka and Kur (2020) who reported that staff in state library bqards in North
Central, Nigeria have not been enjoying adequate staff development. Adgml 'and Famola
(2012) who in their finding discovered the inability of National Library of Nigcrxa to sponsor
their staff for training programmes. This can further be attributed to the 'ﬁnd'mg .Of Ogbonna
(2018) who asserted that conditions and requirements for training have neg.atlve mﬂuen.ce on
job performance of librarians and library officer in tertiary institutions in Niger State, Nigeria
as well as reporting inadequate or low extent of staff training respectively.

Research question three sought to find out the hindering factors affecting job performance of
librarians in federal university libraries in North-Central, Nigeria. The result showed that
majority of the respondents agree with all the twelve (12) statements as the mean scores were
above the bench mark mean of 3.50 criterion point which indicated agreement. This finding
corroborates the findings of Mohammed, Akor, Alhassan and Abdullahi (2017) who reported 3
that conditions as well as requirements for the training has adverse effect on job performz
of librarians and library officers in tertiary institutions in Niger State, Nigeria while Ogbc
(2018) discovered low extent of sponsorship/attendance and inadequate staff were
thers. Consequently. This finding corroborates the findings of Saidu, Saka and Kur
o reported that librarians in state public library boards in North-Central, Nigeria havi
1 enjoying adequate staff development while Adomi and Famola (2012) disco
f National Library of Nigeria to sponsor their staff for training programmes
‘and Kigongo-Bukenya cited in Osadebe, Ewa and Njoku (2018) w
overed that among other challenges faced by librarians in attenc
onal development (CPD) is lack of vigorous government support due :
ain by government m power from library and information systems and s il
popular social institutions, a shift in the interest of donor agencies
lormation services and systems to the new topical priorities such as 1

findings, the study concluded that manycontin
ammes were available in the university libmm
) egular - g for their personnel a




Recommendations

1. Federal university libraries in North-Central, Nigeria should implore librarians to
utilise other ways of training such as study tours, clinics, short courses, virtyal
conferences, workshops and seminars which are more effective and less expensive
as compare to other ways of training.

b

Federal university libraries in North-Central, Nigeria should organise regular
training and re-training for librarians. Federal government of Nigeria and donor
agencies should complement the efforts of university libraries by providing funds
to support in-service training of their personnel.

3. Management of federal university libraries in North-Central, Nigeria should
provide solar inverter system or stand-by electrical generators in the libraries to
serve as alternative to power outage. There should be good and flexible existing
training policy and conditions and requirements attached to training by the
universities management should be made flexible and staff should be motivated

by regular promotion as at when due and best performing staff should be
rewarded.
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