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act -
level of skills possessed by vocational education graduates for employment has been a
risome issue in Nigeria. In fact, the representatives of laboyr markets tagged graduates from
;ger:r:m universities as half-baked perceiving these graduates as lacking in employable skills,
king them unemployable. The purpose of this study is to ascertain how partnerships between
industries and vocational institutions can be a tool to bridge the skills gap and unemployment of
p to 28 days }-i&;iifamf education graduates in Nigeria. The study revealed that industries and institutions
8 parinerships will hetp to bridge the skills gap and reduce unemployment of vocational education
gradyates in Nigeria through workplace partnership like resource sharing, staff exchange and the
establishment of vocational skills, exhibition centres amongst others. Based on the findings of the
study, it was recommended that industries, government and institutions should establish
'-?p;:.lrmérsfiip that will help to enhance the skills and chances of employment of vocational education
1‘53;3.'.;3@{1.(&9 in Nigeria.

8 Keywords: Vocational Training, Skills, and Building Industry.
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3 s are what an individual possesses which may be learnt informally and/or on-the-job. Skills
- Gap s the difference in the skills required on the job and the actual skills possessed by the staff.
Skills Gap .arises when a worker does not have all the skills necessary to do the job effectively.
Therefore, skills gap refers to the situation where an industry has workers but they are not skilled
enough to meet the organizations' objectives (Jean, 2003). The building industry is growing but it
- seems the stock of competent skilled construction workers has dwindled (Odusami & Ene, 2011).
- Askill gap is the shortage in performance, It is the difference between what is required or expected
! ﬂﬂd‘n{uhat we actually get. Put in another way a skill gap is the required performance minus the
Present performance. Hence, it is also called the performarice gap. Basically, a skills gap or

performance gap is the difference between the actual or present performance and the optimal or
future performance.

§ Vocational training is an educational training which eéncompasses knowledge, skills,
§ “Ompetencies, structural activities, abilities, capabilities, and all other structural experiences
§ 2“quired through formal, on-the-job or off-the job which is capable of enhancing recipients’
& °PRortunity for securing jobs in various sector of the economy or even enabling the person to be
_ Sglf"flﬂpendcnt by being a job creator. Federal Republic of Nigeria (2004), opined that vocational

- Malning is ap aspect of the educational process involving in addition to general education, the study
§ Oltechnologics and related sciences and the acquisition of practical skills, attitudes, understanding
ad knowledge relative ta occupations in the building sector. Manfred and Jennifer (2004),
i ¥ocated that vocational training comprises all more or less organized or structured activities that

tmed at Providing people with the knowledge, skills and competencies necessary to perform a job
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or a set of jobs whether or not they lead to a formal qualification. These definitions show
relationships between vocational training and skill development towards a sustainable building
industry in Nigeria. Common indicators of Skills issues are poor workmanship and building
failure. Nigerian cities with the exception of the enclave of the rich and powerful are characterized
by poor quality structures, poor layout and strects access, lack of essential utility services.
inadequate security, and social services (Alemika, 2010). Apparently, deficiencies exist betwe +
the skills of vocational workers and those required to meet the needs and expectations of employers
in the building sector which prompt the researcher to examine the role of vocational training 1_,
bridging the skills gap that exist in building industry in Nigeria. The skills gap in the Nigena
building industry can be aftributed to the dwindling stock of competent skilled construction
workers and the influx of unskilled, inefficient and dissatisfied workers who see the building sectop
as a last resort, Adequate and effective vocational training in Nigeria can meet the highly skille
humian resource need in the Nigerian building industry. Skill needs in building sector incl
building drawing skills, surveying, landscaping and site preparation skills, foundation s
ability to use machines for construction, ability to use hand tools for practical work, brick and
block laying skills, roofing skills, masonry skills in building, concreting and reinforcement
carpentry and joinery skills, final finishes skills and plumbing skills. In recent times,
sovernment of Nigeria through the Federal Ministry of Lands, ‘Housing and Urban Developm
has shown concern about the present dearth of skilled artisaps and craftsmen in the bu
construction industry. They asserted that artisans and craftsmen constitute an important compa
of the value chain in housing delivery and essential for the production of well-built, good q
and durable housing on-a greater scale across the country. The ministry is using two vocational
training centres located in Lagos state to upgrade the skills of this category of tradesmen. Th
ministry recently completed the renovation and up grading of its facilities at the Harvey Road,
Lagos training centre and a school of Architectural and Building Technicians is being constru
in Kuje, in the FCT. Efforts are being made by the Nigeria Federal government 10 establis
more skills acquisition/ vocational training centres in -different parts of the country, as w
undertake a review of the curricula for artisan and vocational training in conjunction with relev
institutions. - '
Apart from skill obsolescence that occurs over time in the Nigerian building industry, there ae
other factors that cause skill gaps which an effective vocational training would have curtailec :
major factor is the changing pattern of working in building industry. The current trends
world of work such as globalization, commercialization, flexi-hour, deregulation, outsourc
contract work, homework and freelancing have led to marked changes in industry structure
definition, new meaning, and new application of knowledge drive all these changes. New
of work structures which are flexible, adaptable, less hierarchical, and multi-skilled and w
encourage continuous learning are becoming sources of competitive advantage in the buildis
industry. International competition for jobs and workers has also intensified, leading to the glob:
talent hunt for innovation-driven knowledge workers. However, the researcher is examining th
role of vocational training in bridging these skill gaps that exists in the Nigerian building industcy
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ot of Workplace Training in Technical Vocational Education and Training

. ., has been widely recognized as the most efficient method for skills
o to the Australians, workplace training and learning is the training of
yndertaken in the workplace, usually on the job, under normal operational conditions.
<he European Centre for Development of Voeation, defined workplace training as a form
- ol that takes place in @ workplace based on the principle of learning by doing and includes
o~ : ons by a more experienced employee, performance under supervision, and coaching,
m and pérticipation in specific projects. CEDEFOP further asserted that workplace
*  oan be associated with formal training programmes as well as informal or incidental
== hat may or may not result in some form of credential.

< and training, emphasized the need for learning and practice to be in context, for learning
o effective and meaningful. To these authors, knowledge is situated of which is 2 product of
- i o activity, context and culture in which it is developed and utilized. This implies that enabling
i, brick 2 “ers to work and learn in <timulating environment can enhance learning. Workplace training
e arious forms such as formal apprenticeships which typically involve a contract, lasting
iod of two to four years and leading to a formal qualification or other shorter and often
yrmal training and work experience programmes for youths as well as training for employees.
JEEOP stated that workplace training generally involves the use-of experts (trainers) who play
ole in transferring the needed knowledge and skills to the learners or workers. Through
- vated to leamn. Uwameiye added that the workplace is the

CE Hd

Jocation in which the pedagogic values can be appreciated by relating what isdleamnt to the
plication and development of identities. Here, learning-becomes & natural process that occurs as
ople participate in the work situation. A key advantage of workplace training is that it provides

runity for immediate application of the acquired knowledge and skills to the workplace

e good gra
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it years, due to the globalized markets, improved technology increasedcompetition, and as
transformed demand, the construction industry is suffering from low performance. The
Jiect-based nature of the construction industry led us to consider construction companies and

==y, iﬂ'_i_?ﬁ_. jects as the main components of the industry. Therefore, with an inductive approach, it can
wwe curtailed S8 be assumed that the performance of a construction company depends on the cumulative success in

1~ _égnstructiun projects; the performance of the construction industry depends on the cumulative

L, OUTSOUTCESES cess of construction companies, and the performance of a country's economy depends on the
structure. REEESTCCEsS of its constituent industries, including the construction industry. Therefore, all these
zes. New fom components should perform superior performance in order to ‘ncrease the performance of the
lled and whic§ comtries. Especially, it should be noted that the performance of construction projects and hence

in the build construction companies and the construction industry depend on 2 great deal on competent
ng to the gloo= i ffers from a shortage of skilled labor. Human

e glos project team. However, the construction industry su
. examining 6 tesource development is important to gain competitive advantage in the construction industry. In
ilding industi
l. ; Also, changeable labour force profile for every project alleviate demand for trained labour force
{ in the construction industry. In this context, the companies can apply two different methods: "on

ﬂ'ﬂs_ CONTEXT, training and development of labour force takes an jmportant place. In addition,
dynamic structure of construction industry necessitates various, new methods and project types.
1 the job training” and “off the job training”. “(On the job training method workers take prre-prepared
] Courses and they are sent 10 different workplace to learn their vocation. However, they are not as

ot mends m_ﬁ
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much effective as “off the job training” because training expenditure, contracting and lack of
worker incentive can be problems for construction companies. One of the important providers. ;.T.

“off the job training is Vocational Education and Training TVE(T) institutions. TVE(T) provideg
adequately trained labour which in tum may lead to increase productivity that will directly e:nhan
construction company competitiveness. ;

In addition, equipping the workforce with the skills required for the jobs of today and those of
tomorrow is a strategic concern in the national growth and development outlooks of all advanc
countries. The need to upgrade skills applies to the current generation of workers. Theref:
building a skill development strategy requires good-quality education and training systems,
reliable performance measurement to sustain efficiency. In this context, considering that delive)
knowledge is no longer restricted, traditional higher education institutions, TVE(T) has bece
an inevitable and necessary asset in the knowledge-based economy era. Consequently,
institutions are important in achieving company and mdustry targets. TVE(T) institutions ¢
competitive advantage for a construction company by i improving project performance in terms gf
reduced cost, better quality, and shorter duration, as VE(T) institutions train construction wor
to learn their vocation (Bilginsoy 2003, Tabassi and Bakar 2009). One of the impo
management tasks in the construction industry is performance evaluation to improve
performance of the industry. Reports emphasized the need for performance evaluation in the
(Bassioni et al. 2004). As stated above, increase in the performance of TVE(T) in construe
industry will cause a direct increase in the performance of construction projects and compa
respectively. Therefore, setting a clear set of indicators to measure the performance of educa
and training systems is important (EC 2010). Therefore, in addition to setting up TVE(T),
necessary o put in place performance measurement systems. Measuring the performanc
TVE(T) is conducive to better education and training programs. Performance evaluation syst
provide a mechanism that enables organizations to improve their business (Robinson et al. 20
Therefore, one of the important steps in the development of a performance evaluation syste;
the identification of the Key Performance Indicators (KPIs). KPIs represent a set of me
focusing on those aspects of organizational performance that are the most critical for the
and future success of the organization. In designing a conceptual performance measurer
system of TVE(T), the determination of KPIs is very important as these KPIs can improv
outcomes of TVE(T) and may encourage TVE(T) providers to engage in long-term and
oriented development work, hence facilitating the achievement of the goals set for TVE(T) by
industry. '

The relationships between the Performance of TVE(T) Institutions and Construction Industs
shows that the construction industry depends heavily on manpower (Awe et al., 2010). In cor
to this requirement, there is a problem to find skilled labour force in the construction indt
labour shortage plays a drastic role in achieving sustainability in construction projects. Bec
the labour force not only have vital importance on time, quality and cost, but also have an e
on sustainable development characteristics (economic, environment, and social) dependin
time, quality and cost. Awe ot al. (2010), also performed survey to identify the root causs

methods, non-applicability of apprenticeship amrdmg o laLk of facilities and lack of incen
are the highest scored causes of labour shortage. Thus, comprehensive vocational education &
training is a remedy to the shortage of skilled labour force. Bilau et al. (2015) also summarize
importance of skilled labor force for projects of small and medium construction firms. Accordiié

-

Page | 66 EMERGING TRENDS IN STEM AND TVET IN THE 21°7 CENTURY e | 67




e

cation (Ss . ‘, g International Conference of School of Science and Technology Education (SSTE)

ng and la .,-_. : ors. skilled labour force increase quality, productivity and reduce time and cost overruns.
nt provider ﬂ‘_tl; authors stated that there is a direct relationship between TVE(T) and construction
TE(T) provigs « In Abdul-Aziz et al’s study (2008), the authors performed a survey to investigate
irectly enhay o of TVE(T) trainees. The results showed that industry needs TVE(T) graduates to
1 e worker related problems because the trainees have required ability that meets industry

i 5ci;fim_ﬁ“351iﬂg findings from the survey, ex-trainees do not spend too much effort to find

‘gr aduating from TVE(T) centres. In brief, TVE(T) performance depending on nation
inding opportunities e.t.c; prevent effective skilled labour force in construction industry
> to literature review. So that construction industry that depends heavily on manpower
.m with project constraints for TVE(T) Institutions. Most studies about performance
ere conducted by considering only one perspective, namely; finance which causes

y and thoseg
of all advangg
ers. Therefog
o systems, g

fits, a peTrformance evaluation based on only financial criteria does not provide a
sive understanding. Therefore, in this study, a framework based on Balanced Scorecard

e dots between big picture strategy elements such as mission (organization's purpose),
t organization aspires for), core values (what organization believes in), strategic focus
emes, results and/or goals) and the more operational elements such as objectives
us improvement activities), measures (key performance indicators which track strategic

and compani €). targets (organization's desired level of performance), and.initiatives (projects that

e 05 Edl .'.-_: rganization reach its-targets). BSCs are used extensively in business and industry,
gfﬂ;ia} ent, and nonprofit organizations worldwide. The concept of BSC was to replace

- performance systems focusing on only one single financial indicator. The financial
ve is still the core performance criterion in BSC, but three more perspectives are
namely customer, industrial process, learning and growth. This model constitutes a
performance evaluation and provides comprehensive insights into the effectiveness of
ions. The BSC is commonly used to measure performance. For example, to measure the
nce of non-profit small and medium sized enterprise, BSC .was used to- measure the
nce of Enterprise Resource Planning (ERP) operations. The general representation of
nced scorecard (BSC) method is presented in the Framework based on BSC which were widely

ed'in studies about the performance evaluation of educational institutions. For instance, BSC
v 10 assess the performance of extension education centers in Taiwanese universities, and
uate private universities in Iran, and by Al-Hosaini and Sofian (2015) to rate higher
ucation institutions in Malasia. :

uation systen
on et al. 2008
ation System
et of measur
for the curreg
2 maasurt:m

10) Imeg ,Fﬁt_s of Building Industry in Career Development

ction ndusti® Eadles Opportunity _
]-l}z;’:z‘ iﬁm élh?_gﬁven out of every 10 jobs available in the United States requiring less than a four-year

&, the current job market is oversaturated with college graduates. By pursuing a craft career,
Will be opening yourself up to more possibilities and opportunities. When you complete a
: . mical degree, apprenticeship or craft training certificate, you are highly marketable in the job
ficient trainid arket,_ Additionally, with a skills gap and upcoming wave of retirees, there will be a demand for

k of incent S L million ¢ryfy professionals by 2023. This is a staggering deficit, but it makes room for a lot of

:| 1 i i 5 R
SR -- PPOrunities for new crafts people, want to know what the job demand is in your state? Take a
ummarized 1
'ms. Accordiréf *

|
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look at BYF's Craft Demand Map and check out the-demand for skilled crafts by state ami by
specific crafts.

Variety of Careers
There are so many specialties within the construction industry. With a seemingly endless list of
craft careers, there is something out there for everyone, whether you are creative, mathematically
inclined or a natural problem solver, there is a craft carcer for you. In addition to different interests,
there are different education requirements for different professions. Have your mind set on g
college degree, associate degree or technical education program. :

Frecdom to Travel
With a high demand for craft professionals in every state, there is no limit to where a craft aree
can take you. Whether you move around on your own or work for a national or global construc 0
company, there are endless ways to travel around. A career in construction presents the ur
opportunity to travel throughout the country and get paid while doing so. Construcuun happer
around us. It happens in every country, every state and nearly every city. If you are interested i
traveling, a craft career is perfect for you. With the opportunity to travel and work across
country or even the world, you can go anywhere you please with a construction ski
Additionally, when working in construction or building industry, your office is always chan
and in a variety of exciting places. Whether you are building a home, baseball park or theme p i
- you get to enjoy the added benefit of a constant change of scenery.

Room for Career Growih

It is estimated that 29% of the construction workforce will retire by 2026. By 2031, this nur
worsens as 41% of the current workforce is expected to retire. Essentially, almost half o
workforce will need to be replaced in just over a decade, though this is a frightening numb
puts newcomers to the industry in a good position. As boomers leave open opportunities m.
skilled crafts, specifically in high up positions like journeyman, superintendent and pm
manager, there will be a lot of room for career growth. With the .opportunity to continue to 1 10
up in the industry, there is no limit to how high.a craft professional can go. With experi
expertise and passion - a craftsperson could become an executive, CEO or owner of their oull
company. In construction, the only thing limiting your, career gmwth is your desire to move -

Hizh Wages
With suc:h a high demand for craft professionals, companies are willing to spend more to get. l-
skills they need. For those in the construction industry, this means they are getting paid hight!

salaries than ever before. When you factor in these high salaries, less debt ‘and the ability to st
earning a wage as an apprentice, craft professionals are getting an early start on making eno
money to live comfortably. Each of these benefits alone is enough to make a career in constructis
worth exploring. But when you look at them together, it is hard to believe they can all come Wid

a single carcer choice. 2 .
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1 }]gvelopmﬁ"‘ and employability

3 lIeammg opportunities play a critical role in skill development and employability. The
::f.: of vocational development can largely be summed up as the difference between

¢ endless cal knowledge and practical skills. Vocational students often spend hours of their time

mathmnat: 7 a variety of different subjects. Their class time tends to be only a few hours per week,
TE:E:; . | spend many hours in the library and on computers conducting research and writing

at help them continue to build their theoretical-kngwledge in a variety of fields. Even
eir chosen discipline, they often spend a significant amount of time exploring theory,
nd pmcaduras used by other professionals in the industry. They have significantly fewer
ities to actually put these ideas to work compared to students going through a vocational
a situation. The skills for work and vocational pathways are si gmficautl}f limited for these
their theoretical knowledge does not have the work experience that helps them
from a classroom study topic into their actual profession. This can sometimes cause
es when the students graduate and transition into the working world.

re a craft car
12l construct,
ents the u

vork acmsg h
uction ski
Iways changig
k or theme !4-

for students in a vocational education and training setting, this situation gets corrected.
“spend hours in the practical workshops each week leamning hands-on practical skills
y their chosen field. Class time tends to increase in these schools, compared td their outside
time, because students spend more time exploring actual work opportunities that prepare
' t]:uarr future jobs. They do not focus as much time on researching the theoretical as learning

J] this u
10st half nf
ning numb T,
srtunities ot
:nt and pr

mtinue to moj

its also have courses that will walk them through chances to use the highly specialized
ent and spaces that they need to do their jobs well. Rather than simply leaming about this
f_eqmpment or how it might be useful in the job, they actually have the chanca to try out
skills while still in school. When the time comes for them to transition to an actual job,
¢ the experience they need to begin the job right away. They will not have to spend time
how to physically operate the equipment on the job, allowing them to become a valuable

= then"' e and build a career faster.

e to move up. e of praduating with work skills

: ployers look for new employees to join their institution, t'ne}r know that they want to find
1& who has the skills to do the job well and can adapt ‘quickly to the work environment.
esses spend a significant amount of money trying to onboard new employees, as they must

Gugh a training process and anticipate that there will be a leamning curve for the employee
ing paid h1-:_r
2 ability o 58
lents do not enter the work field with little practical experience regarding the tools and
ronments in which they will work. Instead, they have specifically worked in these situations
throughout their education under the supervision of their trainers. This creates a more favorable
| Mployability skills assessment. Potential employers can look at the academic record of these
m‘iﬂms and know the type of skills they will already have when thay first enter the building. This
§ “€Ct can be leveraged even more, when a training institution is applying a competency-based
Faining approach that is mapped with the industry's needs.

n all come Wit
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For those interested in learning how to enhance employability skills, therefore, the first sol 10
should lie in vocational learning opportunities. These skills can help students learn the techniqu -
and strategies that they specifically necd for this area of work and ensure that they are prepared o
succeed, Employers can feel confident that the candidates they receive from a quality schog]
already have the experience and training they need to begin work right. away. 1

Finding a Job Following Graduation * .
Many graduates struggle to find employment immediately following graduation. It can be &
stressful time for many students, trying to balance their last few months of studies as they begin {g
submit applications and search for positions in their chosen field of work. For students who b
graduated from a vocational training school, however, this situation can go a bit differently.
have the experience to list on their resume and employers know they have a significant portio
the training they need, often they even have started building a professional network through
job placements and internships they could potentially leverage. This helps to open doors fo e
possibilities. i
Graduates often want to know how they can enhance their employability opportunities. The answe
lies in gaining the work experience that employers want to see. Bringing this experience can maks
it significantly easier to find 2 job. Experience gives employers more insight into how a candi
will perform on the job and how many resources will need to be dedicated to training a new persgj
for the job. For vocational students, these work experiences become part of the curric
Throughout the studies, students gain hands-on opportunities through internships and prac
learning opportunities. Completing real work projects,. as they do in a variety of classes, helg
students build employable resume before they even graduate. '

Building Strong Networks for Students before Graduating
In nearly any industry, the importance of a strong network cari play a direct,role in finding a job
and building a successful career. Connections and relationships can help people find new
Jearn about fiew opportunities, and have chances to continue their education and build more ca
based skills. : -

Through a vocation-based education, students have an excellent opportunity to build a stroog
network that will enhance their learning experience and the rest of their professional careers. ¥ it
a vocation-based training program, students work more closely with their fellow students and the8
trainers on their coursework. Since less time is spent independently researching and writing papél
and more time is spent in class working on projects and learning practical skills, students na
develop better and closer relationships with their classmates. Their fellow students transition
being people they simply sit next to in the lecture hall into partners with whom they work duri
projects and internships. . 3

Similarly, students have more opportunities to get to know their professors. With skills-ba
training, students work more directly with their trainers. The hands-on opportunities they haye g
work during their coursework let them complete projects, engage with work tasks, and led
specialized techniques under the direct supervision of the trainer. Trainers are there to provi o
support and students have opportunities to speak with them and engage with more one-to-onc 118
This builds relationships and can help students find professional mentors for the transition to
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iness world. T hrough internship opportunities, students expand this relationship horizon into

‘Elu:ﬂ-ﬂfk world, even before graduation.

ether, this type of practical classroom experience helps those learning in a vocational training
“develop a strong professional network that will benefit them throughout their entire
al career. They will have people who can provide them w:th insight and guidance as
a career and find the jobs they want.

dents Expencnue Economic Benefits

s who go thmugh vocation-based schooling also have the chance to receive a variety of
economic benefits from their education. Most importantly, they often do not have to
‘much on their schooling while still receiving an education that prepares them
lly well for their field. Vocational schools often have fewer years required to earn the

fr tionally, smdents who graduate from specialized programs hLe this can enter their career path
- "E:m.p](!} ers l-;n-:}w that they ai_read}r have work experience and training related to their ﬁeld

the c;umc.u i
35 and practic
if classes, help

knnw the trade inside out. Another financial aspect is "earn as you learn" that many
nal training paths offer. Here students have the ability to earn some money and hence
¢ the financial impact of their studies through paid internships as part of some curricula.

1it comes to educating students, the importance of building skills-based education cannot be
) : . gunderestimated. Students who attend schools that specialize in teaching them skills that they need
1 t‘mdmg: 415 al in a particular field will find that they finish school well :

Jild mmore careé ed to enter their chosen field. They gain on-site work experience throughout their education
' transition to the working world is mimimal, helping them professionally and financially. The
esses who hire them know that they can count on their new employees to get started
iately in the field and work with a high level of mdepandence and competency, creating a
ble experience for everyone involved.

-GS& interested in pursuing a vocational pathway for their education and a career. in one of the
exciting trade areas these types of schools’ service should carefully bf: considered if the
ts transition o ts described here will help them in their chosen field.

1 -

they work duris "ﬂ_tltluuuns .

§°-acquisition of saleable skills has been a major factor in the countries underdevelopment and
A8 rate of poverty and other social vices, for many citizens of the country, these problems are
el daily challenges, when they cannot feed, clothe or shelter themselves or their immediate
ily. They surely cannot realize their full potentials,.since the need for survival is so
i ﬂIWheImmg and a good number of people have fallen victims to the pressures of survival and
Ve ended up as arm robbers, prostitutes’ scammers, or militants fi ghtmg for whatever that gives
hope for survival. The failure of the government to reposition the vocational and technical

With skills-ba
aities they hav
¢ tasks, and I¢
e there 1o prﬂ
-z one-to-one .
1e transition 0 ¥kilje

i
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Recommendations . i
1. The Nigerian government at all levels and TVE(T) policy makers should make a mandatory
provision for TVE(T) institutions to establish effective and sustainable linkages with the
21st century workplace. This collaboration could be very'useful for practical training of
students and therefore facilitating effective skill acquisition. :
5 TVET institutions curriculum should emphasize more on work environment habit
inculcating into students in order to make them abreast with the emerging trends in ¢ e
occupation of work. : '
3. Adequate monitoring and supervision of SIWES programme should be intensified as well
as developing a synergy of information between the TVE(T) institutions and the 215
century workplaces. : :
4 All stakeholders in the TVE(T) sub-sector should employ thie school-workplace
collaboration for enhancing workplace training: This will improve the quality of TVE(I
programmes in Nigeria. :
5. TVE(T) institutions should encourage and give credit points for students who do ong
semester holiday placement training in relevant industries in their field of endeavouris
order to improve and boost the student working experience for a smooth transition from
school-to-work. ;
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