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o accessig mraning as a result of low literacy levels, domestic obligations and gender biasness of
ected primarily at men. The research is design to assess the training needs of rural women on livestock
Niver State. Nigeria. To achieve the study objectives, multi — stage random sampling technique was used 1o

\pondents from fourteen (14) rural areas. Interview schedule was used 1o elicit data from the respondents. The
were analyeed using descriptive statisties and mean score to identify the areas of training needs of rural women
A management in the study area. The resulr shows that majority (75.20%) of the respondents were in the active age

mween 21- 40 years with low level of literacy and extension service delivery. The major livestock management

o8 wndertaken by the respondents were feeding and wartering of livestock (89.74%). cleaning and maintenance of

A sheds (82.91%) and construction of livestock sheds (67.52%). The priority areas of training needs with high mean

how to identify sick animals (3.94), how 10 identify svinptonts of common diseases (3.84), how to treat common

diseases (3.83) and how 10 select good breeds of livestock (3.76). The major constraints experienced by rural vwonien

estock managements includes inadequate extension service on livestock management (88.90%). inadequaite access to

facilities (88.90%). gender barrier (84.60%), inadequate capital (83.80%) and inadequate information on livestock

gement practices (80.30%). The involvement of female extension staffs in conducting training for rural women on

estock management will help in checking the discriminations due to gender barrier and religious discrimination to provicde
i education opportunities to rural women regarding livestock production and managenient siraregies.

Aoy words: Rural women, Livestock ane Training needs.

INTRODUCTION
[he role of women in fighting current food crisis cannot be underestimated. In Africa. women produce 78 percent
of the continent’s food. including meat from livestock on subsistence and small Tand holdings with very limited
access (o training and other production resources (Wilberforce, 2001). Livestock production is a major income
2enerating activities that offer employment to large proportion of rural women in Africa.
Livestock plays a key role in maintaining rural livelihoods of the farmers by providing food. traction power.
manure. raw material. cash security, social and cultural identity. medium of exchange. means of savings
and investments (Lugman. Shahbaz, Ahmed Khan and Safdar., 2013). Women play a major role in livestock
production in most developing countries. According to Farinde and Ajayi (2005). Nigeria women's role in
agriculture does not stop in crop production alone but encompasses other sub-sector of
livestock. The foremost tasks performed by women in livestock production include milking. cleaning of barns.
carrying and cutting grasses, grazing and mixing fodders. However, despite women's significant roles in livestock
management. training programmes about its management in rural areas is far from acceptable level (Rousan.
=007). Similarly. as result of gender biasness that still prevails, agricultural policies on the whole. do not address
the needs of women farmers adequately (FAQ. 1989).

According to Jacob and George (2013) “Training is an organized activity aimed at imparting information and/or
mstructions to improve the recipient’s performance or to help him/her attain a require level of knowledge or
SKills™. Training plays an important role in the advancement of human performance in a given situ
acquisition of systematic knowledge, skills, competencies and practices as result of (e
practical skills and knowledge that leads to improving ones productivity in a given situation. Through training
individual becomes functionally effective and efficient in the accomplishment of a given task through zlppliczlli();x
of }xrlc:‘wlcdgc and skills learnt on completion of the training. Effective training gives a clear picture of how the
trainees will need 10 use information after training in place of local practices so as to improve his production
capacity (Sajeev, Singha and Venkatasubramanian, 2012), Although training plays a signifi
women livestock farmers in identifying their own ch
could impact on their lives and activities. Howeve
result of low literacy levels, domestic obligations

including Nigeria.

agriculture such as

ation through
aching vocational or

cant role in assisting
allenges, initiating"change and understanding of how training
r.women face significant barriers in accessing training as a
. and gender biasness of training that is targeted primarily at men.
Ad.dlicssl.l'lg these challenges (o improve rural women's access (o advanced and more relevant skills uc;]ui.silinn.
training is an important step in increasing ¢

B PO agricultural productivity especially livestoek production so as to boost
the rural women’s income (Collett and Gale, 2009).
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1 .hcl study arca. 1t 1s against this back drop. the research is design to assess the training needs of rural

I.\\'\“.\\ k i]l‘lllflgfk‘ll\\“lll in Niger State, Nigeria. The specific (\\l\iccli\cs are 1o: (Icsctrmc llﬁcf)\(l)?d

¢ characteristic of rural women in the study areas, determine the level of involvement of rural wm;wnl(')_
estock management in the study area, identify the training needs of rural women on livestock mu‘n:wcmm‘]l 11:]\

N

wea and identify the constraints experienced by women in livestock management the study area.

METHODOLOGY

Ihe study w ;‘1\ ‘C;ll'l'lL‘-(l out in agricultural zone 1 of Niger State. The study area falls in guinea savannah zone with
an annual rainfall of between 1000mm — 1200mm and has an average l'cmpm'ulurc nl“27”C to 34°C. To achieve
the study nhjccli\'cx. multi — stage random sampling technique was used (hrough purposive selection of the zone
!\.d\"\i on prior knowledge of high concentration of rural women with few livestock. From the zone. three Local
Government Areas were randomly selected for the study. A total of 117 respondents were randomly selected from
fourteen ( 14) rural arcas based on their proportion of the total. Intery iew schedule was used to elicit data from the
respondents. The responses were analyzed using frequency counts and mean score. Areas of training needs for
rural women in livestock production and management were identified with the help of 4 point Likert scale
and scored as: Strongly needed (Sn) = 4. Moderately needed (Mn) = 3. Least needed (L:n) =2. Not needed (Nn) =
I. Aggregate mean of the Likert scale regarding areas of training need was calculated which was 2.5 and
considered as a decision point. The score was rated as follows. 2.5 and above is considered highly needed and

less than 2.5 not needed.

RESULTS AND DISCUSSION
Demographic Profile of the Respondents: Keeping in view the import
, — economic characteristics were studied: Age: Age is a

ant roles played by socio — economic
characteristics in social rescarch. The following SOCIC
major determinant that shows the level of performance in every human activity that needs to be productive: it
influences ones pehavior and widens the vision of an individual through experience. Age also influences
individuals’ ability in {aking rational decisions regarding the adoption of  latest LlAIld impm\‘gd ugricun'u‘ml
technologies  (Lugman ¢f al.. 2013: Tyabo ¢t al.. 2014 Rehman, Muhammad. Ashraf and Hu.s"s:un: 2011). The
result ianablc | shows that majority (75.20%) of the respondents were in the age hruck-cl of hcn}-ccnlll- 40
vears. This is an indication that they able of undertaking rigorous
activities in livestock management effective :
«l (2013) who reported that majority of the rural women involved in |

ithi i oe range of 31-45 years. e
g:il::&::‘)iméjﬂ:,eaﬁ(c)‘; leuzis to devel({pmcnl of individual’s 1.m'nlul ability lu.guin li“()wmtlgj Llhl.()ljiliLl“[:l';:l')lII]CLivl";l,I]
concept which ultimately leads to change in behavior. attitudes and pru‘c'uccsl. (,],Uf‘drtl::\:,,-c:\- (L)‘( Lil;t‘})[']n;l[i:nl
influence individual’s ability to higher cconomic returns. better ucccss‘m(tﬁdu;_nln‘gjl_?‘::tn.dum SAL
(Mamen and Paxson. 2000). The result in Table | vmdlculcd tl'ml ‘onlyvlh.{w )/( 0 1.11:”:. I;“W |m‘\- o
form of formal education or the other. This implies lhll[‘mlljt')l'lly ol l.hc‘ u.xplnn:ilc.cm.ld o ring education
The low level of literacy may not be unconnected o the }mpgrlunccilg 'l|V|LnTl|(1)i;l an ol e L
and the culture of the area thal pl‘euches Ct.my marriage lor lic.lmll.cdc.jluﬁlic infm'ﬁmlinn on livestock management
productivity. social and political participation. and low access to adequs

i‘ .
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cristics of respondents i the study arei (n 1'17)

Fiequeney Pereentae
1 N.50)
10 .20
IN F1.00
17 14,50
2 1.70
N S

N Jducation 22 18.80
]2 61.50
9 7.70

b Jdary 10 8.50
4 3.40

\cuess to Extension service

Yeés 21 17.90

N 96 82.10

Source: Freld survey., 2014, 3

Level of Involvement of Rural Women in some selected Livestock Management Activities: Level of involvement
of rural women in livestock management outlines detail information about the extent of their participation in
different stages of livestock management such as feeding and watering. milking and milk processing. rearing of
calt. making feed concentrate. cutting of fodder and construction of livestock sheds. Table 2 showed the level of
frequency of participation of the respondents in different livestock management activities in the study area. The
result i Table 2 revealed that the major livestock management activities undertaken by the respondents are
leeding and watering of livestock (89.74%). cleaning and maintenance of livestock sheds (82.91%) and
construction of livestock sheds (67.52% ). On the contrary. the least task undertaken be rural women on livestock
management were making feed concentrate (19.66%) and milking and milk processing (39.32%). The reason
behind the least participation of rural women in these activities may be as result of inadequate access to technical
expertise and knowledge regarding these livestock management tasks. This implies that upgraded knowledge and
shill is much required in these areas so as to boost their clficiency and effectiveness in livestock management
(Farinde and Ajayi. 2005).

Table 2: Distribution of respondent’s level of involvement in some selected livestock management activities (n =

117)

_Selected livestoek management activities Frequency Percentage® Rank
Feeding and watering of livestock 105 89.74 [
Cleaning and maintenance of livestock sheds 97 82.91 20
Rearing of calf 53 45.30 4ih
Making feed concentrate 23 19.66 7l
Cutting of fodder 47 40.17 St
Construction of livestock sheds 79 67.52 3
Milking and milk processing 46 89780 o

Source: Field survey. 2014,

Percentuge added to more than 100 due 1o multiple responses

Priority areas of Training Needs on Livestock Management: Data on Table 3 revealed that rural women had high
mean score on how to identify sick animals (3.94). how to identity symptoms of common diseases (3.84) how to
treat common animal diseases (3.83) and how to select good breeds of livestock (3.76). Other priority areas of
traning needs indicated by rural women include: how to make feed concentrate (3.44). how to vaccinate
I:‘\«,L.:.'::.d:ur.;H?L()[)]:l:l? ll(ltil»qu;)iF;)llpz(l::xl?‘(ri(E)lilllzll:lczl:.])iﬁé using |0Cl(lj||)" f]V:lilfll?lC resourcgs. The perception of the rural
to the technicalities involve in curl’ycinﬂ out lh((::c :l‘:l“v“l()“e g\;esfmk o e
availability of professional at the odd htours - S
conducting some of (hese
eatment of common sick
who reported that vaceinat
balance feed using

activities can be connected
reasons can also be associated to the non
€0 and the financial burden that can be encountered in the process of
activities especially making of feed concentrate, vaccination. identification and
'ammgll (Ilscgs.:es.-'l:lﬁs‘l] nding can be related (o the results of Jacob and George (2013)
|‘)Cil|[)|’”2;/zlllillgﬁlli 'ﬁli'(‘)ll'l:_'f:'Fl()l1,2.1{1(1 treatment of common animal diseases and compounding
Management. On the other hand, the -L.h W,UL among the pressing needs of rural women in h\lcsm.Ck

and., the result furthey showed areas where training are least need/ not needed with
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::““ o wentify sick animals —— 101094.0)  7(6.0) e 04(0.23)  Needed
. on o dentify  symptoms  of  102(87.2) i’tll() 3 . - J4(0.25) Needed
common discases EUy 3(2.0) ’ 3.84(0.42)  Needed
How 1o treat 3 :
i common  animi 86.3
diseases mal 10186.3) 3L 326 - 3.83(043)  Needed
How 1o sclect :
; cood breeds of  94(8 (15 <
T 4(80.3) 18(15.4) 5(4.3) - 3.76(0.51)  Needed
How to make feed concentrate
How l:) \'ul‘t‘}l‘j:lzd I'hi(\,‘-t]::h-‘}l(mL ()}(53'}:;) =08.5) 7(6.0) 1(0.9) 3.44(0.68) Needed
How 16 Co Rl - 60G1.3) 43(36.8) 11(9.4) 3(2.6) 3.36(0.76)  Needed
: compounding balance diet  42(35.9) 46(39.3) 15(12.8) 14(12.0 2.99(0.98 iee
using local available resources 2020 2.0) 2.99(0.98) Needed
How to feed : S e rhedr .
H:::: :«: l;.‘t.(‘l‘dn.d water animals 24(20.5) 28(23.9) 40(34.2)  25(21.4) 2 4301.04) Not needed
o nmElon hen 2521.4)  28239)  2723.1) 37GL6)  235(1.13)  Notneeded
process milk 14(12.0) 14(12.0) 30(25.6)  59(50.4) 1.85(1.04) Not needed

Source: Field survey. 2014,

“onstrai e A OO " 4 : T

Constraints experienced by rural women on livestock management: The result on Table 4 revealed that. the major
ments includes inadequate extension service on
facilities (88.90%). gender barrier (84.60%).
). Proper

k{()llsll‘llil1l$ experienced by rural women on livestock manage
Fl\'c.slncl\ management (88.90%). inadequate access 10 crc:lit
inadequate capital (83.80%) and inadequate information on livestock management practices (80.30%
ation through adequate provision of extension services coupled with training on livestock
management techniques can serve as a key factor in driving change towards development of rural women's
_knnw]edge on livestock management techniques which can lead to improvement in their production. The
involvement of female extension staffs in conducting training for rural women on livestock management will help
in checking the discriminations due to gender barrier and religious discrimination of not_allowing male
counterparts” access to females especially in some Muslim communities that disallow access of matured I-nulc to
married women.

dissemination ol inform

Table 4: Distribution of respondents on the constraints experienced on livestock management

Constraints s Frequency Percentage®
Inadequate capital 98 83.80
Inadequate information on livestock management 94 80.30
Inadequate extension service on livestock management 104 $8.90
Inadequate access 10 credit facilities 104 88.90
Religious misinterpretation 79 67.50

| Gender barrier 99 84.60

Source: Field suryey. 2014

#pereentage added 1o more than 100 due (o multiple responses

CONCLUSION AND RECOMMENDATION _
This study has revealed that majority of the respondents are in the age bracket of between 21- 40 years with on
Jevel of literacy and the level of extension services (o disseminate improved system of ||~\'esl'0t:k management |.:_
~ also low. The major livestock management activities undertaken by Fhe re;p_ondems are feeding :u}d wﬂ[?ril,]s% Ol'
livestock, cleaning and maintenance of livestock sheds and construction of hveslogk sh_eds: The pm:r(u)l'yc‘:)rl::;(())n
ning needs on livestock management are how o identify sick animals, how l_o'udcnuf)f S‘i:fl:ip‘({'v;)r Ut
ses, how to treat common animal diseases and how to select gouq breeds of |IVES!(?¥.R. c,T:J . “‘;’cmd;
need by rural women in livestock managements inclvude:s mudequm? ?)ilfl?;lgri‘nzgg\c;:;ue inlbrn{mion
(. inadequate access O credit facilities. gender bnrrlqr. Inaldequulc.(.dpll.l-':l 5 IZ) o .
management. Rural women should be advised to form (-:Uoper;lll'\fe smftil;._.? mc”;t-ie‘; ot e
ormation dissemination on livestock development Ell‘ld‘l‘!‘l()'llvuted tlngugh er_c(_ l]“ . Rk
7 "’I"Ih,e involvement of female extension stafls in cnnductfn‘% .-[ril.:]c;lri;iini(>us S o
ent will help in checking (he discriminations du¢ (© gender barrier g
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