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Abstract
The Significance of motivation to productivity among workersin
institutions of learning can never be over emphasized. In

response to the outcry of poor performance of students in final
examinations over the years, researchers have heen working
rigorously to arrest the epidemic. The aim of this study was to
investigate the status of motivation of science teachers
,ZG?’I!CU!CU[_L Biology teachers in secondary schools in Bosso
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desi Government Area of Niger State. A descriptive survey
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es tc/n was used. A simple random sampling technique was used
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“f"--‘ Motivation can be divided into two difterent
¢ forms known as mtrinsic (internal) and extrinsic

1~ of the day. Both showed a similar connection 20123 All hands of researchers arc on deck in
‘ between what we do and why we do it

(Lahey.2003).

uprooting the causes, among which  were
attributed to poor teaching (Karcem,2003).[t s
evident that achieving quality science and
technology cducation depends largely on the
cffoctiveness and efficiency of the science
teacher in the secondary school. The poor

(external) mouvation. Intrinsic motivation has
ance in Biology examination remains

been studied since the early 1970s. It is the self-  perform
desire to seck out new things and new challenges  constantover the years. Most of the studies have

to analyze one's capacity to observe and gain  revealed several factors responsible for that
knowledge. It is driven by an interest or including teachers' in-efficiency. To avert that,
enjoyment in the task itself, and exists within the ~ concentration is given to methods of teaching,
individual rather than relying on external instructional materials as to profound solution to
pressures or desire for reward. Teachers' whoare  the epidemic, but less attention was accorded to
intrinsically motivated are more likely to engage ivation which is vital for ensuring
in the task willingly as well as work to improve
their skills which will increase their capabilities.

teachers' mot
quality teaching. Itis therefore, the intent of this

study to investigate biology teachers' status of
motivation in teaching secondary schools 1n
Bosso local Government Area, Niger State.This

Extrinsic motivation refers to the performance
is to have true picture of their working condition

ofanactivity in order to attain a desired outcome
and it 1s the opposite of intrinsic motivation.
. Extrinsic motivation comes from influences
outside the individual, usually extrinsic
motivation is used to attain outcomes that a
person wouldn't get from intrinsic motivation.
Common extrinsic motivation are rewards (for

in their respective schools.

Aim and Objectives of the Study

The aim of the study was to investigate the status
of Biology teachers' motivation in secondary
schools in Bosso Local Government Area.

%- example money or grade). Specifically, the following objectives were setto

(5 4
! be achieved:
1. Biology teachers’ status of motivation in

Teachers are expected to render a very high job
terms of remuneration or benefits in their

performance. The Ministry of Education 1s

- =
B

1

%{’ always curious regarding the job performance of schools.

%’f% its teachers. Also, the Ministry of Education 2.  Biology teachers status of mofivation in
5‘:;5‘? demands a very high measure of loyalty, respect of their accommodation.

%%é patriotism, dedication, hard work and 3. Biology teachers level of motivation on
:'5 commitment from its teachers (Ubom & Joshua, employer relationship/welfare.

35 2004). Similarly, the roles and contexts of 4. Biology teachers' status of motivationon
57’ educations' motivational methods and tools teaching environment/class.

fi. cannot be underemphasized because high

£ motivation enhances productivity which 1s  Research Questions

naturally in the nterests of all educational This study sought answers to the following

4% systems (Ololube, 2004, 2005). research questions:
: . What is the status of Biology teachers'
motivation with regards to remuneration /

benetits received in Bosso local
government secondary schools?
What is the status of motivation of

-

4" Statementof the Problem
' Over the years, students' performance in

WASSCE and NECO SSCE have been
unsatisfactory (Chief Examiners' report, 2009-

[
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Introduction

~ Biology is a natural science that deals with the
living world: how the world 1s structured. how 1t

functions and what these functions are, how it
develops, how living things came into existence,
and how they interact with one another and with
their environment (Umar, 2011). It is a
prerequisite subject for many fields of learning
that contributes immensely to the technological
growth of the nation (Ahmed, 2008). This
includes medicines, pharmacy, nursing,
agriculture, forestry, biotechnology, and many
otherarcas (Ahmed & Abimbola, 201 1).

Biology 1s seen as one of the core subjects 1n
Nigerian secondary school curriculum. Because
of 1ts importance, more students enrolled for
Biology in the Senior School Certificate
Examination (SSCE) than Physics and
Chemistry (West African’ Examinations
Council, 2011). Biology is introduced to
students at senior secondary school level as a
preparatory ground for human development,

Table 1.1: Analy

sis of Students' Performance in NECO Examination from 2006-201

where career abilitics are groomed, apg
potentials and talents discovered Lil'lkri Cnergized
(Federal Republic of Nigeria. 2().00)_ I‘he.quamy‘%‘
and quantity of science education received pyf#
secondary school students are geared tO\i'ard
developing tuture SCit;‘l]'[lS[S,. tCCllliOlogIS[S‘
encineers. and related professionals (Kareem, -

2003).

Biological knowledge has played a very
important role in the society. It has been'used 0%,
solve problems of diseases and poor yielids n’
agriculture by production of disease re§istant
and high yielding plants and animals;
overpopulation through the development of
hormone based contraceptives; protection and
management of the environment (Maundu, .

Sambili & Muthwii, 2005; Campbell & Reece,
2002).

There are always poor performances among

Biology students enrolling for SSCE exams
every year for example performance in NECO

examinations from 2009-2012 in Biology will

be shown in the table below:

2 1n Biology.
Year No. Enrolled A-C6 D7-E8 F9
2009 890,366 212,190 178303 390943
2010 980,337 303,388 339,909 205,189
2011 1,082,262 . 15051 114 489 394,518 - .
2012 1,157,883 301,968 267,119 325,758 L;
Source: Zonal Inspectorate of Cducation (ZIE) Minna, 2013 j

From the above table, the total number of
students that had pass to fail grades (D7-F9)
have been consistently greater than those wit]

excellent to credit grades (A-Co)
years.

)
across the

Motivation is 3 common word used to trang|
satisfaction among
(2006) provide

ate
Fuhrmann
S an additional component in his

individuals,

definition, the arousal,
persistence of behaviour,
theoretical constryct used to explain behay
fepresent the reasons for a pcople's a
S-Amotive is what pro
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Biology tcachers with regards to their
accommodation”

3. What is the status of Biology teachers'
motivation with regards to the employer
relationship/welfare received?

What is the status of Biology teachers'
motivation with regards to the teaching

environment provided?

Research Methodology

The research design was descriptive survey
design. This type of design enables studying a
large population within few peripd of time using
questionnaires and interviews(Gay,Mills
&Airasian,2009).The population of the study
covered all Biology teachers from the 24 public
Senior Secondary Schools in Bosso Local
Government Area of Niger State.10 schools
were randomly selected for the study. The
samples comprised of all teachers in the ten
selected schools who were 20 mmnumbers. This is
because 1n a situation where the population 1s
limited or are few, itis advisable to use the whole
population (Gay,Mills &Airasian,2009).
Teachers Motivation Questionnaire (TMQ)
developed by the researchers was used to assess

motivation in tcachig. 13y

Biology teachers’
2 whicl,

) jrems with four
2 remuneration/benefiyg
qccommodation, cmployer 1'eIarihonship/wk'.l!'&[_S-éz.l
and motivation on leaching environment.i: has

five rating scales usually Strongly Ag_“‘:e‘ Agrt?e_ 3
Neutral, Disagrec and Strongly Disagree. The 4};__:

as

motivation on

instrument w
Science Education Department, Federal

University of Technology, Minna. 'The
reliability of the instrument was established
using internal consistency method, Cronb.ach
alpha was used and eventually, 0.78 coefficient
was obtained.The researchers personally
administered the research instrument to the
respondents in their various schools within two
weeks. The data were analyzed using Frequency
and,Percentage using Statistical Package for
Social Science (SPSS) version20.

Results

Research Question One:1. What 1s the status of
Biology teachers' motivation with regards to
remuneration/benefits received?

Table 1: Analysis of teachers’ motivation with remuneration/benefits

S/N ITEMS A D Remark
l Teachers are given teaching allowances
for teaching in addition to salary 1(5%) 19(95% .
2 Scholarship 1s given to teachers for o) R
further studies in m school 3(15%)
5 % l 7 0 " \J
3 Teachers recerve enough salary as EE) SRR
expected of a civil servants 5(25%) 15(75%) Not motadd
4 Teachers receive monthly salary regularly
without delay 4(20%
g Teachers receive financial assistance — 16(80%) Not motivat
from the school when ever needs arise (5
Average Percentage 2((;%0) 17;)5350/ o) /:’ot motvat
/0 Not mot,

From table 1.it appears only 29% of the teacher
were contented with remuneration in schools,
leaving average of 71% not mouvated, they
were not satisfied with allowances
salaries,financial assi : ' o

;Iinancial assistance scholarships given
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Research Question Two:What is ther

motivati B
| Otivation of Biology teachers with
their dcCommodatijon?

as validated by three experts from
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relationship is poor. there is every tendency of
daily crises in schools, which consequently
distorts effective teaching and learning
activities in schools.Unfortunately, too high
proportion of school managers (principals and
head teachers)arereported to be highhanded and
autocratic in their dealings with teachers
particularly in Nigeria (Ayent, 2005).

Moreover the results showed that 10% of
teachers manifested satisfaction with their
teaching environments. Whereas average of
90% of Biology teachers were not satisfied with
the nature of the teaching environment in the
schools. This included classroom population,
facilities, instructional materials. periods of
lessons and students behaviours. Dinah (2013)
concluded that, availability of text books,
laboratory apparatus and other learning
resources contribute significantly to the
performance of students in Biology
examination. Albert, Osman  and Yungungu
(2014) attached the problem with inadequate
supply of teaching and learning resources such
as chemicals, charts, apparatus, models, local
specimens, laboratories, textbooks, and
libraries led to poor performance in Biology. As
crucial as teaching facilities are to effective
teaching and learning, it appears that most of the
teachers bitterly responded on their satisfaction
in that regard. Almost 90% of them showed no
motivation in terms of these facilities. Teaching
and learning activities can never be effective in
the absence or inadequacy of such facilities in
schools.

Conclusion

Teachers have the biggest role to play as far as
curriculum implementation is concerned. This
study is an indication that majority of teachers
are not extrincally motivated in schools which
consequently influences their productivity,
thereby  affecting students' performance [f
t€achers are not well taken care of in schools.
their productivity can never be satisfactory. This
In turn could hinder students’ performance in

Giénerated by CamScanner
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secondary schools, especially at their tinal

examinations.

Recommendations

From the findings of this study, the following
recommendations were given:

I.  Biology teachers' saiaries and other
financial benefits should be mmproved
upon so as to enhance their standard of
living.

Government should provide enough.
affordable and conducive accommodation
for teachers which will go along way to
make them concentrate in their

(R

responsibilities

2 School administrators such as directors
and principals should ensure cordial and
positive relationship with teachers which
will enhance working atmosphere for the
two parties

: Classrooms, offices, laboratories. and
libraries should be constructed or
refurbished and fully maintained by the
authorities in order to facilitate conducive
teaching and learning atmosphere.
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Table 4.4: Analysis of Teac!

wers' Motivation with Teaching Environment

SN ITEMS A D Remark
) Classes are not overcrowded by students 1(5%) 10(95%)  Svimotivated
5 ’ ) 0 5 i ’ »
6 Teachers teach in normal class size in schools 2010%)  18(90%)  Normotvaied
17  Teachers are comfortable with the [essons and ¥ _
periods allocated for teaching 3(15%)  17(85%)  Notmotivated
18  Teachers have updated and enough istructional . / - ted
materials for teaching biology 0(0%) 29(](_)9 /o) {:{‘” ’”0”"‘”3[[
19 Students responses always motivating in the class 5(25%)  13(75%) ,(” ’"W{"afé’d
20  There is constant electric supply in classes 0(0%)  20(100) Not motivate
21 Laboratories are well equipped and conducive for , .
practicals m schools 2(10%) 18(90%),  Not motnvated
22 There are Comfortable and adequate tables and ) _
chairs in classes 4(15%) 16(80%)  Nor motvated
10% 90% Not motivated

Total Percentage Average

From Table 4. it can be seen that only average of
10% of teachers showed satisfaction with
teaching environment in schools. Whereas,
average of 90% of Biology teachers were not
satisfied with the nature of the teaching
environment in the schools. This included
classroom population, facilities, nstructional
materials, periods of lessons and students
behaviours.

Discussion of Results

The study investigates teachers' motivation in
secondary schools in Bosso Local Government,
Minna. From the resuits, tablel answered The
first research guestion wiich reveaied fhat

- 4Ny 4 ‘™ P e Y vt s
20% of the = cpaiented svith

T

remuneration i sCOo6Is, AVINE avei 40 i

ST TR Ayeni (2005) and Ubom (2002)
who posit that in Nigeria. prompt payment of
salaries induced greater commitment to
teaching. It also corroborates the findings of
Frederickson (2004) who re- emphasized the
importance of motivating tcachers on their jobs
using a study conducted by the Voluntary
Service Overseas (VSO) 1 2002, whose
research report findings pointed out that
teachers’ motivation was fragile and declining
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mostly in the developing countries including
Nigeria. This could have been one of the factors
eroding the quality of teaching in our schools
over the years,which as a result. hinders the
students' performance in final examinations in
secondary schools in Nigeria.

[t was also revealed that only average of 32%
showed satisfaction with their accommodation,
but about average of 68% of teachers were not
motivated by the status of their accommodation
in schools. This also deviates from the opinion
of Etuk (2002) who stated that teachers are
expected to eam both intnnsic and extrinsic
reward from work and if teachers' pay, working
conditions and accommodation given' to
teachers are judged to be good by the teachers,
they will put in more effort at work. This will
automatically influence teaching in schools.
hopetully, improving students' performance that
has been declining foralong ume.

The findings further indicated that only average
of 36% ofteachers showed contentment with the
employer-employee relationship in the schools,
leaving an average of 64% of thew colleagues in
dissatisfaction with the relationship. This
indicates that Biology teachers are not
motivated with theiremployer relationship. Tha
is alarming, because 1t employer-employ




