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This paper examined the need to modemize the TVET with a view tp,makigg lt ggqform with the modem technologica|
changes and skill needed-in the workplace in order to achieve Nigeria’s vision 20:2020. Relevant, literatures were

reviewed and recommendations made. Among the recommen

dations are that: private sectors should be encourage t,

participate in the delivery of TVET to reduce dependency on government and that TVET ,s:hm‘lld_'b’ey broughlt: mto the

mainstream of general education system so that it become less dead-e'n'd”

Introduction _

As economic, social and technological
changes gather momentum, nations all over
the world need.to develop the knowledge and
skill of their citizens on a continuous basis so
that they can live and work meaningfully in
the knowledge society. There ' is fresh
awareness among policy makers in Nigeria
and indeed the international community on
the crucial role that Technical and Vocational
Education and Training (TVET) play in
national development. According to Olaitan;
Nwachuchukwu; Igbo; Onyemachi and
Ekong (1990), VTE has been an integral part
of nations strategies in- many societies
because of its impact on productivity and
development The increasing importance
attached to TVET is reflected in the various
poverly reduction programmes. The like of
National Directorate of Employment (NDE),
National Poverty Eradication Programme
(NAPEP) and various youth empowerment
programmes spread across the country.

At a world forum on .education in
2000 in Dakar Senegal, the United Nations’
Scientific  and  Cultural Organisation
(UNESCO) and International  Labour
Organisation (ILO) set an ambitious goal that
would ensure that the leaming necds of all
young pcople and adults are met through
equitable access to appropriate learning and
life skills programmes. The effort to provide
TVET for all youths and adult wil] deepen the
economic and social development of

employability, and access to. decent work,
. This is also one of the key policy challenges
.in the JILO’s, Global, Employment Age

" technological ‘changes, skills and _knoy

" not 'been.:. able: -to: benefit - from.
_opportunities to_ acquire’ new ' skill :
knowledge that ' will  provide them
'second chance in life and work.

observed that in'many-countries of the world,
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i éouhﬁiés"by”eiiéuring ‘their capacity'to'leam

and provide the foundation “for their

Education for All and Work fo
UNESCO and ILO (2007) opined that
time of continuous economic, social®

become quickly out-of-date. The internatic
organisations stressed. that people.who h

education *'and"  training ' must - be

However, ‘Putz and Dybowski’(2007)

reforms in education and ‘training " system.

‘tends. to_ concentrate, on expanding general
- education.. and . academic. pathways while
TVET: often . receives : comparatively litle
'::lt,tentioniin'»,'the structural adjustment process
in education. Putz and Dybowski stressed tha!
.in many countries of the world, TVET-is pat

of secondary education and delivered bY
‘colleges,.or.!.schqols,' an approach which doéS
not-prepare ‘adequately- graduates to meet B
demands of the world of work. Assessmen®
have shown that employers are often ™
satisfied with the quality of TVET rece!¥ ¢
by the beneficiaries of this type of educaio®
For instance, Awotisayo (1997) cited *

Maigida (2007) lamented that the
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received lacks relevance i the - senserof
relating t0 viable practical skills needed in the
workplace. The employers complain of the
low quality of training schemes, lack :of
rctical  skills of trainees as ‘well - as
ixluppropriatc training contents. ‘All'in all, a
rather poor performance. Very clearly, this is
an area in dire need of reform which could be
oddressed through modernized TVET for
realizing vision 20:2020 in Nigeria.

overview of ~Technical 'and - Vocational
_Education and Training PEEE
- “Technical - and vocational ' education
and training has been in existence for several
decades, yet TVET educators - still grapple
with the concept of the:field of study they
claim to belong. This is vividly manifested in
the varied definitions and' terminologies
which have been'used overtime in the field,
each: claiming to :be: ‘probably most
appropriate. Vocational education is any form
of education whose primary purpose ‘is-to
prepare - persons - for - ~employment 'in
occupations. . Olaitan  (1996) ~idefined
vocational and technical education as a form
of ‘education which emphasizes - the
development of occupational: skills needed as
a preparation:: for- work:! 'It ris*a form’ ‘of
education which promotes the dignity of
labour by entrenching work as' the goal "of
education.: Vocational -technical -education-1s
education for work. Learning in TVET is'a
conscious effort to -acquire:an experience
(Olaitan et al, 1999). Its: task is to help the
learner learn in an educational institutions
and work environments. The task.of TVET
therefore is the transmission of -ideas, sills
" and valyes of work and environment:an
What individuals can do with their lives-
Daniel and Aultin .((2001) - viewed
ET as a “comprehensive term referring to
those aspects of the educational ' process
Ivolving in addition to general education the
my of technologies and related 15?1;3;‘131355
o the acquisition of practicd ed .
rlmfde& understanding - and = knowiedB £
Plating to occupation in various sectors O

- informal

ane
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~-economic-'and’; social life. Their definition

' should.tnot - be "understood as saying -that
severything -said - about - TVET - has to :be

"imparted, in+a: ‘general: education -’ setting.

Rather, a critical analysis:of the definition
revealed the fact that a general education
‘Ibackgroundiis i necessary*«for: vo cational:-and
technical education. This is evidenced:in'the
. definitions:advanced by the Federal Republic
. ofNigeria:(FRN){in 'the National Policy ¢
- Education (FRN,;2004) as;: o0t o
12521 an integral part of general educatior]
¢/l = i asmeans ‘'of preparing.for ‘occupational
.. (it {fieldsiand for effective participation in
‘o i the world of iwork; USRI
viznial - any aspect ‘ofrlifelong learning ' and: a
o #u10i preparation i -+ for i’ .-responsible
i citizenshipy i o Dl T
il (antovinstrument ;. for.:: promoting
“uitwi renvironmentally « sound - - sustainable
it rdevelopmentyiinine it -
Litu 47 a'method of alleviating poverty. -~
' The:term!*“TVET” as.used in this paper
L follows <the 1997 UNESCO International
,,Standard: 1" Classification - *-of ' Educational
. definition;‘which is .education ‘and training to
#acquire-the practical skills;. know-how: and
.understanding; necessary for employment in a
~particular: occupation, - trade --or - group -+ of
. ‘occupations ors trades”. " Training in TVET
. consiststof imparting ‘not only the:cognitive
| skills and:dexterity'butalso in developing: the
- requisite values, ‘attitudes ‘and behaviours, the

ethos 'which: are-“typical 'of  the occupations’

-essentially for:superior performance in them.
The conceptualdefinition ‘of TVET
‘according ' to .- Ighedo (1997) cuts _across
_educational levels (Junior Secondary Schools,
_Senior :i'Secondary i Schools, :'Vocational
. Training 1.Schools‘and " "even-" ‘tertiary
. institutions) and {'sectors (formal or school-
based, mon-formalor -enterprise-based and
ior traditional apprenticeship). ‘Dike
',(2007)'_opine'd'ﬂ1at TVET has been an'integral
pm-u‘oﬁ“natio'nalI development strategies ''in
many ' societics because” of its impact’ on
. human ' resource development, productivity
and economic - Brov ."Despite its proven
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¢ lamented that ngena does

butions, h
contributio ive. TVET the: attention': it

not seem (0 g

deserves, and that appears ras one! of .the

reasons - for the rising unemployment. apd
povertymlhesomety b s el
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Current Status of TVE’I in ngena and 1ts
Chqllenges Lo " e

. TVET systems dlﬂ'er from coumry* to

country and are usually delivered at different
levels of institutions including technical and
vocational schools ‘(both public and private),
polytechnics, enterprises and- apprenticeship
training centres (African Union (AU), 2007).
Technical and vocational * education and
training in the traditional society is largely
un on the apprenticeship system..Fafunwa
(1974) identified vocations' like carpentary,
building, carving (wood and: bronze), leather

work among others as' those: practiced before

the advent of colonialism in:Nigeria. At the

advent of the colonial government in Nigeria, -

poor attention was accorded:vocational —
technical education because ' the -colonial
masters mainly needed :_
interpreters. :This according to' Okoro (2006)
led to the production of arts — biased: labour
force individuals, neglecting vocational areas
like metal-work, wood-work, agriculture,
building, accountancy among other vocations
that call for . semi-skilled - and ‘. skilled
manpower required in the face of global need
for industrial revolution. Okoro observed that
during the colonial era, there was no formally
organized vocational and technical education
at the secondary school level..

In Sub-Sahara. Africa, formal TVET
programme are school — based (AU, 2007).
The union found out that training models
follow those of the colonial power. In general
however, students enter -the vocational . and
techmcal track at the end of primary School
correspondij

ponding 10 6 - 8 years of education in
countries like Burkina-Faso and Kenya, or. at

the end of what is call

ed basic educ

Ghana, Nigeria, Mali g
duration of school ~

based - tecl
vocational education js. hical thnid

between 3 — ¢ year,

)

clerks' -~and

iechnicaland Vocational Educalion:and 1raming jor ihe
Realization of Vision 20:2020 in Nigeria

wdependmg.ionnthelcountry ‘and’ the moge)

»:Olaitan»(1996) explalned that- eXCept in fey,

icases, thejisocio-economic envuonment an(

' the',contextual : framework in which. TVET

- . delivery ssystemsvrcurrently - operate: .
- characterized generally by;. - .
i gine v/Weak v national =cconomic hlgh
f Uiuos population ugrowth and a E.TOng
1 labour forcesiis i
. Shrinking i *'or" ! stagnant Wage

84

employment opportunities especxzﬂly
2011w 21in the.industrial sector.’: :
- Huge number of: poorly cducated
Jéirstunskilled.and unemployed youth.

Yoo vrem: UUnco-ordinated, - ‘'unregulated - and
ity fragmented dellvery systems
,n - uLowquahty.Jm FLa A it

0 ki) :Geographical,’ gender and economic

cafneloninequities: st

it 1tz Poor public. perceptnon ¥
~Weakimonitoring and evaluation. -

v The: current status of TVET in ngena
:is-not.about weaknesses. TVET ' is passing
- through-promising reforms: that are designed
hitoilbuild on'{the inherent strengths -of: the
r:systemrand iirespond +itoi- the: challenges - of
1:Vision+20:2020. This:iis evidenced .by the
» active participation of the private sector in the

\,:1\_

nrici

“TVET! system.The"large number of master

:craftsmen and women, the " resilience: of ‘the
i«traditional apprcntlceshjp system, the setting

- up-of: national training :bodies ‘like: Capacity

~ Enhaneément »iScheme . (CES), ~ Managed
Attachment:Programme (MAP) among others
+anditheenactment: of laws' by various st
~assemblies Ito strengthennational vocationd
'training) programme ‘and: policies to 1mPf°V'3
- their .z employabilitys:and’ ~adaptability (o
t differentoccupations. . Well-trained workers
can be. more.productwe as long as they work
tin-ain' envifonmentithat allows them deploy
« theirrhigher:1skills.:-Economic development

~depends!to a great deal on adoptmg TVE

~8System:to ‘'meet social and: economic demand
For this feason, many. countries have stres°

theneed 1o place greater emphasis on derd]
in. theryears ‘ahead; :For:instance, the Fede
' Institute -for Mocational Training in Gem any
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highlights - the "following » as. | methods .. of
:,';'sueng‘lhening the practice of TVET; | -,
 Providing attractive, qualified training

Je programmes and continuing:trajpj )
opportunities in order to enhance
employability  .and:n:; occupatiorial

o oo mobilityza i gy,

- Designing * TVET «ito, conform: more

’,, «.  closely with the field of practice;rir s

'.;‘,EI - 'Orienting. o x'_IjVET;}.-;;closer:,_f!;.tq;ii‘zthe
aeie ! requirements' : ofii the +:employment
Jalfite o systemfanduthe Ecoﬂespondingzlabpur
Wt market.
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«iAchieving . Vision 20:2020: | thy ugh
.Modernized ::'Technical: - and ! Vocationa]

~Education and Training»"r b oues naieraily)
v o The  primaryi:: goal of TVET
lprogramme:‘according to : AU:. (2007) is the
‘lacquisition’.of relevant - knowledge;: practical
#skills and attitude for gainful 'employment in
va particular: trade or ‘occupational areas. The
vneed to-linktraining to-employment (either
self or paid employment) is at the base of the
bbest practices: and ‘strategies :being 'observed
iiworld-wide in view of the rapid technological
radvances taking: place ‘insthe labour market,
» flexibility; adaptability and life-long learning
:which ‘have' become: major:-objective in the
tiquest: for .growth .:in lany nation.: Another
nobjective: for TVET: is that, it is-a; vehicle for
»economic: empowetthent and-:social; mobility
- 1as well. a5 social mobility! for: the- promotion
of good - governance-and regional integration
"in Africa,Careful :studies: have: shown that
rgood training provided at the.right time to the
bright:-group . of - people pays:well, training
increases productivity andihence’the income
Lof workers, (Okorie,:2000).!It tends to market
\heeds by ‘preparing:young people for degrc_cs
*Which, comply. - with: high;fjstandards while
“OPening . up forward looking employment
pl'Ospech_ [eine
¥ s :Modern:: , training ! requires many
;"b"dges' “ between. -'school /: and .enterprise
'(Castro, 1999), for it is disservice to train
WYouths i «vocations orskills that are absolete

TS “g;,; ,l(:i‘l“'v".'\'i

h

°F s00n to become. The institutional reforms)i’ss
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bandz:thelostructuraliiichanges ) required: - are
Ilipoliti'cally werdelibéerate |’ and1:«involve::u ;.the
»ireshuffling;of people, institutions and: funding
<'mechanismssThe:entire)world as observed by
(Olaitan '(1996).within the last 50- years:has
‘rwitness:inniimerablerchanges: that it could-be

vrightlyi claimed;thatreverything in"this world -

Icisvorractually 12imeétamorphosing.: !« Olaitan
1explainedsiisthatsi neww s .cultures, »ideas,
6 technologies:and political’ < alliances:have
vreplacedoold’ ones at)anvalarming . rate,so
sinuchsthatithe fean'ofistagnation: has:become
«\moretharithelfear of chiange. The.saying that
bmothing:isspermanent: except: change: makes
- nmuch’meaning!torall of us:living today:and-at
orthe ratexchanges jare lencountered, there!is)no
bidoubti thatimankind: had-leamed to: associate
bchangel:swithu!development!! and.: progress.
r(Henee, 1 vision320:2020:-] of = the »!: Federal

1uRepublic:dof «Nigeria:n<Theirvision!! isiithe

aresponses tointhe .:development . challénges
wiacing' INigeria:«:Thenfocal: pointi: of ! vision
220:2020 is>fqr<Nigeria to/become: one:ofi20
wJargest econoinies!in: therworld:by:iyear2020.
- §{Theizeformrprogratnme ¥is *highly rambitious
«iand refléctsthe; inipatience 'of :Nigerians to
.iseeke quick drainatié:changes;and also:the fact
tthatNigeriathas eminent potentials waitingto
“irbe unleaséd.Correspondingly, Soludo (2007)
{ posited that*Nigeria is‘a’'nation blessed’ with
abundant shumani and:matural \'resources i —

-~ largest black nation; 8" largest oil producer;
6" largest deposit- ofrgds;: 34:56lid: minerals;
44/ exporterable;'commodities; huge arable

landiamong others:!Scludo yet:lamented:that

tNigeriastagnated:in! first 40 years as a'nation
tiand - Isuffers ¢ from2unemployment, Jipoverty,
‘corfiption. riasliztrade miarks, .icollapse «of
seducation :system, beulture ofimpurityr'and
hanythingigoes:"TVET nio doubt creates, among
~-youthsTand 2adultsvalike wealth: generation,
vpoverty 1ireduction brand«ivalue ' generation
¢:throighrracquisition ' of > relevant technical,
svocational’and-entrepreneurial skills.'": .11

;e aoThel Federalr Republic of“Nigeria
1((2004): perceivedoTVET .as-the ‘greatest ‘force
tthatizcans¢beiuemployedi«to :achieve tquick
udesirableichanges: or:cdevelopment ' of':the
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Modernizing Technical and, Voc

, nations economic, political, sociological and
human resources. The National Policy -on

.Education document as well as various efforts

.that have gone into its implementation -are
»based on this conviction. - TVET-: which
- .enables a person to make intelligent use of
i'the products of: technology,: utilize ''new
-1technologies, - develop-better entrepreneurial
_.skills and ':become" innovative ' worker
. (Uwadiae, 1992) reduces unemployment in a
~society. In:acountry like: Nigeria ~where
~~unemployment appears to be shootingrup the
i sky: because ' of lack-of: employability. skills
--{hat are  often required.-from  technical and
. vocational institutions, employers of:labour
~.could ‘be ‘given.:.a: stronger. voice in .- the
~decisions of-the: training institutions'in‘abid
to . match: the ' skills, !'knowledgey:and
, competencies’ delivered by -TVET ..system
- with the requirements of the labour-‘market
and ‘the world -of work. Daniel and-Aultin
+1(2001) - noted; that .modernizing: “TVET"is
¢among the .ways to -improve: economic
opportunities' for the: youths:: This is because
..the - progress. of Nigeria -towards  achieving
vision 20:2020 lies-in the productivity of: its
. citizens and -quality* education. Undoubtly,
rgenuine technical: and- vocational .education
..and training programme -holds' the key for
.. removing Nigeria from the chackle of poverty
and unemployment rauaging the nation. i+,
- Vae gl e e sgpte Aot dren i
. Summary/Conclusion . ..+ .5 " or! i
3 Conside ' - 2.the important role TVET
rplays -in the ¢ varall .development of .any
..society or natio *, cfforts must be intensified
_until the right environment is provided for it
1o blossom. In. his exposition onTVET.
“Jghedo ~ (1997) - stated; . “one - - of :'the
. prerequisiti’s ;- for -the - development . -and
‘modernizal on. of a.country is' technical —
vocational +:ducation and training. If carefully
_planned and operationally « financed, ‘an
efficient and effective capability may. be
. provided”. Nigeria, despite. having vast
- economic resources has been suffering: from
_an obvious lack of skilled and ‘semi-skilled

manpower in almost all -sectors’ ofi- the

——— e —

onal Educali

a'ﬂ 5 iyt il ,
i 20:2020 in Nigeria
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order /to'! fill -this deficienc,
'be. modernized to meet"thé
ds. for:skilled. and semi-skilleg

+economy:¢ I’
TVET must’
-country’s'nee
manpovger:mimn': 5»."3;‘ 2%
miegi ol b
', Recommendations i
" All TVET system’ 1is+,aimed g
~~imparting o’ comprehensive ;! : -professiong]
competencigs o 1 on' =i oécupation.:: Hence,
'.-_.programmes-should be’ guided motionly by the
. requirements ‘of the) labour: market, but also
':::‘by,’lthq.anedr;oﬁ‘individuals:toracquire skills
knowledge and competences. ‘that  would
enable them become successful to prove
r'%;themSelvestih';the%labourimarkct. Based'on the
i-relévant literaturesireviewed in this paper,/the
following recommendations are:hereby. made;
1147 Ao Isystemviswof  developing,
tlt 2 (limplementing,:«i tvmonitoring *+oand
inoitosi reporting - the - performance: tof nTVE
i 1servshould libesput #in - place fat various
W11 zewlevelsof  TVETprogramme to allow
sarilie) nforrercorrectiveninmeasures ! where
w0l to sznecessary.i (i rvicisis B a1
.'1-2;"%:;;-::}}rStakeholdcrsif.'.r iintt technicali J<and |
\r.siiovocational ‘education should- establish
getimar IOVET sriimanagement: ;| information
ariings) systems! for; education ‘and:: training
51 ni vincluding labour market requiremcnts.r
:3liun#. Policies :and riincentives thatswill
16} slsisksupporti . increased '/ private -sector:
siilidon participation in'TVET: delivery’ should |
oliosiiobe rintroducedioby!. stakeholders #in §
jiiiigitechnical and vocational education.
w4t v TVET::should:be's brought . .into the
<ilt o) rmainstream.s of i general:. education
aueimt system,vso, that-theitvocational:and:
Jousis technical track iSileSSZdead,—end. !
5t «Stakeholders)uS i+ technical and’
. vh vocational ;.education " should { initiate
alinw  clandnsupportr! advocacy programmes
muigeithat swould  ‘reduce! pooru,public
perception on TVET. 1t
6 Basicreducationrisystem, and higher
vzisineducation lonitechnical r institutions, =
Moy ol vocational :training centres + should
“1viords strive ! towards - preparin .t their

l»t“i;‘l el g
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graduates in manipulative skills that, ,

would lead to self reliance, . ..
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