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Abstract . o S | o )
This study investigated the entrepreneurial skills needed by c_raftsmen (techntc-a[. college
graduates) for establishing small and medium scale enterprise in elec-tr;p_al/glegtrpnzcmLagos -
state, The study was conducted using déscriptive survey.research design, the target population .

" for this study comprised of 37 electrical/electronic technology teachers.and 40 éritrepreneurs.

The instrument for data collection was 54 items questionnaire; the instrument was yalidfzted {)y
three lecturers from the Department of Industrial and Technology Education, Federal Um.versny
of Technology Minna and two entrepreneurs from Minna metropolis. The questionnaire was
personally administered on the respondents by the researcher in Lagos State. The completed
questionnaires were collected back on the same day to reduce information bias. The data
collected was analyzed using mean and standard deviation to answer the research questions
Wwhile t-test statistics was used to test the hypotheses at 0.05 level of significance. The study found
out that technical skills, organization skills, communication skills, accounting skills, managerial
skills and marketing skills are entrepreneurial skills needed by technical college graduates for
establishing Small and Medium Scale Enterprises. The study further revealed that there was no
significant difference between the mean responses of the technical college teachers and the
entrepreneurs on the entrepreneurial skills needed. Consequently, It was recommended among
others that the entrepreneurial skills identified from the findings of this study should be

packaged and infused into technical college curriculum to enable students acquire these skills
before graduation.

Introduction

Electrical/Electronic Engineering trade is one of the engineering trades offered in Nigerian
Technical Colleges. Itinvolves the application of scientific knowledge in the design, repairs and
maintenance of equipment and installations. The programme for Electrical/Electronic trades in
Nigerian Technical Colleges is designed to produce competent craftsmen and technicians.
According to the National Board for Technical Education (NBTE, 2001) an electrical or
electronics craftsman is expected to test, diagnose service and completely repair any’ fault
relating to Electronics equipments or installations, as well as main units and systems in-line with
the manufacturers specification, as indicated in the Technical College curriculum for Electronics
trade works technology. )

A National Curriculum is adopted in all the colleges accredited by NBTE to offer any of
Electrical/Electronic Engineering trade. The programmes in Technical Colleges are offered at
two levels leading to the award of National Technical Certificate (NTC) and Advanced National -
‘Technical Certificate (ANTC) for. craftsmen and master craffsmen respectively (Federal
Government of Nigeria (FGN), 2000). The Technical Colleges is established to offer a complete
Secondary Education -subject in addition to occupational areas. The Federal Ministry of
Education (FME, 2004) pointed out that the main features of the curriculum activities for
technical colleges is structured in foundation and trade modules; the curriculum for each trade
consists of general education , theory related courses, workshop practice, Industrial Training .
components and small business management and entrepreneur training, ,
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The curriculum if adequatelv ; . o o
works craftsmen in E(llectmr}:i Implemented is expected to produce competent Electricians or

A ¢s trade works for industrial : i
ria and such industrial and technology development in
I:figsgra duation. \:fﬁ‘gs;n;n can be employable or be self-reliant if they posses adequate skills
craftsman set-up a busine mpf?te_nt Electronic work trade or Electrical Installation Maintenance
ss of his/her own where he/she can apply the knowledge and skills

learnt in technical college after ; . gz
Small and Medium Scala Enterp%irs aed(llsﬁ%ns {or production of goods and services, it is known as

The production of goods and services in the most efficient manner through the development of

. enterprise (SN e T : ) L e gy ‘
-developing countries as.-on Iprise. (SMEs). has. been recognized in both developed and
survival of any nation's economy. In a research carried-otit b

. : - carried ot by Bayene (2002), he argued that
developed countries such as United States of America, Japan and France that have made

“economic breakthroughs reveal beyond doubt that the major reason of their drastic development

has its roots in SMEs, hence SMESs enhances economic growth and developmentif it isproperly .

- utilized and managed.

In a developing country such as Nigeria, integration of SMEs into the global economy is seen as
the best way to overcome poverty and inequality (Ogwumike, 2008). Crucial to this process of
integration is the development of a vibrant private sector in which small and medium enterprises
such as Electrical/Electronics industries plays central part (Raynard & Maya, 2000). The act of
utilizing skills acquired through technology education in setting up of business ventures or
enterprises, managing it effectively and bearing risk to achieve the set goals is known as
Entrepreneurship. ‘ ‘

However, if any entrepreneur is to be successful, he/she must have some basic skill to make them
function adequately in their business. A skill is the learned capacity or ability to carry out pre-
determined results often with the minimum outlay of time, energy, or both. In other words the
abilities that one possesses. Skills that require a combination of specific knowledge and skills of
the work done using the body to achieve the target is basically technical in nature, (Damooei,
Maxey & Watkins, 2008). In the working environment, technical skills normally refer to
technical procedures or practical tasks that are typically easy to observe, quantify, and measure.
The skills are tangible, specific, and usually teachable such as typing 50 words per minute or
changing tires (Roselina, 2009). In other view, tec_:hnic;al_ skjlls. are the ability to pegf.onn workina
technically competent manner-and also to monitor it in an independent and critical manner (
Fauzi, 2000). However, most of the technical college graduates because they do not possess
skills to manage business they are not able to establish their own enterprise. Therefore there is
need to give the technical college graduate the entrepreneurships skills needed through

appropriate entrepreneurship education.

Entrepreneurship education as defined by Wilson (2008) is the developing attitudes, behaviors
and capacities at the individual level. It is also about the application of those skills and attitudes
that can take many forms during an individual's career, creating a range of long-tgnn benefits to
society and the economy. Entrepreneur,ship educ?ltlon accord}ng to Paul (2005) is struptured to
achieve the following objectives: To offer funcponal education for the yguth that will er_laple
them to be self-employed and self-reliant; Provide the youth graduates with adequate training
that will enable them to be creative and innovative in identifying novel business opportunities;
To serve as a catalyst for economic growth and developm_ent; Of_fer tertiary 1'nst1tut10n g}?duat?s
with adequate training in risk management, to make certain bearing feas1ble;, T o_red.uIc)e i %h r;xhz
of poverty; Create employmen generation; Recuen 1 T8 0 RS i o carcer i
oun -1 enough training and support that will en i

zmallgagnrczl1 ?;lgzliir\;];}ilzzréobfsinesses; To inculcate th;: spirit of perseveranc}f): 11]1( the yogt}ésr :nm(;l:
adults which will enable them to persist in any business venture they embark on an

smooth transition from traditional toa modem industrial economy.
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- : ith the creatio
In a traditional understanding, entrepreneurship was stro_ngly asso};ls‘tlzdﬂ‘:i’; tme 0013322
business and therefore it was argued that the skills required e ammes are actually SME
developed through training. However, many “entrepreneurship 'plro%rr small business (Zahra
training programmes that focus on functional managef_nent, skills \Srthcompanies ’
2005) rather than skills for building, financing and nurturing high-gr0 '

The Technical College graduates (craftsmen) are unemployed because tﬁiﬁi I?:ssn::)ftﬁrt):(i)ssiss
entrepreneurial skills that will enable them establish and manage _thelr o e in olved 1 e
Rather, they are seen roaming about the street doing meni_al-chbs. Some are ?_V_ o, 1’_11}13'1:[‘}7116@_
robbery, some hawking petroleum products, some are doing job that are not 1. 121]11? v;n eir
profession or training, just because thiey do not posses skills to be selfrel}_&lllt @ sxTeioemable.
-them establish and manage SME. ' ' -

Lack of Entrepreneurial skills has been a majof‘cﬁallcpge to the development of SMEs (Smith &
Perks, 2006) and skills attdinment through training can provide a long lasting solution to the

- survival battle of the SMEs, and this will also go a long way to trim down the problem of '

unemployment in the country and also equip the teeming youth popul.atlonvto be job creators
rather than job seekers, these bring about the need for entrepr_eneu}'lal skills growth in our
technical college graduates to foster their skills acquisition which will enable them to be job
creators. Hence, the study aimed at identifying the Entrepreneurial skills needed by craftsmen

-.for establishing SMEs in Electrical/Electronics in Lagos State.

. Purpose of the Study

The purpose of the study was to determine the entrepreneurial skills needed by craftsmen for
Establishing Small and Medium Scale Enterprise in Electrical/Electronics. Specifically the
study sought to determine;

a) Technical Skills needed by craftsmen for establishing SMEs in
Electrical/Electronics.

b) Managing skills needed by craftsmen for establishing SMEs in
Electrical/Electronics.

c) Organization skills needed by craftsmen for establishing SMEs in
Electrical/Electronics.

d)  Communication effectively needed by crafismen for establishing SMEs in
Electrical/Electronics S - .

e) Marketing skills needed by craftsmen for estabiiéﬂing SMEs in
Electrical/Electronics.

f) Accountability skills needed by craftsmen for est
Electrical/Electronics.

Research Questions
The following research questions were formulated to
1. What are the technical skills needed by cr
Electrical/Electronics? -

ablishing SMEs in

guide the study:

> gggﬁg;}g?;?::ﬁ;?ent skills needed by craftsmen for establishing SME in
R eyl needed by crafismen fo estabishing SMES .

4 glrgsttné‘i?;]t/}]l; ;::‘[r:i)r:ll;r;i?catlon skillsneeded by craftsmen for establishing SMEs 10

> ngttniﬁ /g}zgﬁig g skills needed by craftsmen for establishing SMES iP

ﬁ

aftsmen for establishing SMEs in

A
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Hypotheses
The hypotheses postulated are given below;

HO, There is no significant difference in the mean responses of the Technical college teachers

ffmd the Entrepreneurs on the Technical skills needed by craftsmen for establishing SME's
1n electrical/electronics.

HO, There is no significant difference in the mean responses of Technical college teachers and
the Entrepreneurs on the Management Skills Needed by craftsmen for Establishing SME's
in Electrical/Electronics.

HO, There isno significant difference in the mean responses of the technical college teachers and
the Entrepreneurs on the Organizational needed by craftsmen for Establishing SME's in
Electrical/Electronics |

HO, There is no significant difference in the mean responses of the Technical college teachers
and the Entrepreneurs-on the Communication Skills needed by craftsmen for Establishing
‘SME'sin Electrical/Electronics. o R '

HO; There is no significant difference in the mean responses of the Technical college teachers
and the Entrepreneurs on the Marketing skills needed by craftsmen for Establishing SME's
for Electrical/Electronics. |

HO, There is no significant difference in the mean responses of the Technical college teachers
and the Entrepreneurs on the Accounting skills needed by craftsmen for establishing

SME'sin electrical/electronics.

Methodology

The study was conducted using descriptive survey research design. This descriptive
survey research design is considered suitable since the study solicited for information from
Electrical/Electronic teachers and Entrepreneurs on the entrepreneurial skills needed by
craftsmen for establishing SMEs in Electrical/Electronics. The target population for this study
was 77, which comprised of 37 electrical/electronic technology teachers and 40 entrepreneurs
selected through purposive sampling technique in Lagos state. A structured questionnaire titled
entrepreneurship skills needed by craftsmen questionnaire containing fifty-four (54) items
developed by the researcher was used in gathering data for the study. The questionnaire items
wererated as follows; Highly Needed 4; Averagely Needed 3; Slightly Needed 2 and Not Needed
1. The instrument was validated by 3 experts from Department of Industrial and Technology
Education, Federal University of Technology, Minna and two entrepreneur from Minna
metropolis. The suggestions made were incorporated in the final draft of the instrument before
the administration of the instrument. The questionnaires were personally administered on the
respondents by the researcher. The data collected was analyzed using mean and standard
deviation to answer the research question while t-test statistics was used to test the hypotheses at

0.05level of significance.

Results
The data was presented according to formulated research questions and hypotheses tested.
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Research Question 1 and Hypothesis 1

Table 1 .

Mean response and t-test analysis of respondents on the
SME'sin Electrical/Electronics in Lagos state.

Technical skills n ceded by craftsmen for Establishing

e

A ITEMS 7 L A SDp SD Remarks

I Computer literacy 359 355 357 072 078 0.25953 g gﬁg

2 Adequate safety practices 345 355 350 080 07l -0.521 XA

3 Critical thinking to enhance problem 364 362 363 067 070 0.1 503 R
solving process ) -

4 Ability E) read and understand circuits 335 320 327 0.82 1.06 0.6995 N&AC
5 Adequate troubleshooting skills of 345 330 337 080 085 0.8449 N&AC
Electrical/Electronic equipments circuits .

» 6 The use in Internet (World Wide Web) to 3720 380 376 060 040 -0.5921 N&AC

source for Information s a L

7 Proper use of tools and equipments in 340 3.60 350 079 063 -1.1797 . N&AC
Electrical/Electronics industries

8 Compliance and utilization of Standard 305 317 311 110 090 -0.5237 N&AC .
Codes

9 Adequate observatory skills 337 355 346 079 063 -1.0399 N&AC

10 Analytical skills 3. 350 343 086 078 -0.6461 N&AC

1T Ability to compete effectively with 3.54 345 349 055 059 0.6881 N&AC
competitors : .

Key: N. =37, N2 =40; N, = number technical college teachers: N- = number Entrepreneurs; ¥, =mean of
technical college teachers; X = mean of Entrepreneurs; &; = Average Mean; df = degree of freedom = 75: S.D1 =
Standard Deviation of Technica | college teachers; S.D2 = Standard Deviation of Entrepreneurs; ¢ = t-test
calculated; N=Needed; AC= Accepted

The data in table 1 shows that the entire respondents agreed with all items as technical skills
needed by craftsmen for establishing SMEs in Electrical/Electronic based on the decision that
the mean rating of all the items are above the cut-off 01 2.50. The table further reveals that all the
items were accepted indicating that there was no significant difference betwee

. . nresponses of the
respondents. Hence, the null hypothesis stated is accepted. g
Research Question 2 and Hypothesis 2
Tuble 2
Mean response and t-test analysis of respondents on the Managerial skill . . . .
SME'sin Electrical/Electronics in Lagos state. 1S needed by craftsmen in Establishing
i 7 F T T T—Y—————
b__mn - - A4 A4 SDsD, tea Remarks
12 Effective time management 332 360 346 1.02 070 13 :
13 Leadership skills 351 262 356 076 0'70 -O-EZ? T\ & AC
14 Interpersonal skills 381 347 364 039 0l87 ; ig ?\& RD
L 15  Motivation of staffs and colleagues 386365 375 034 0.66 2. i? I\ & AC
16 Prioritizing of events in order of importance 348 380 364 (g 0-40 l.80:5 N&AC
; 17  Ability to manage situation effectively 367 335 351 074 0'97 -Il 193 \: & AC
» 18  Ability 1o notice economic signals 338 340 337 058 0‘59 06?;3 i i;\:g
= . =U.o0L N

.e ar A\ H v
Key: &. =37: V- =40: .V, = number technical college teachers; .- = number .7 .
\ e Entrepreneurs: X\ = mean of
5% = Average Mean: df = degree of freedom = 75: S.D1 =
) Standard Deviation of Technical college teachers: S.D2 = Standard Deviation of Entrepreneurs: ¢
calculated: N= Needed: AC=Accepted. RD = Rejected -

22

technical college teachers: X'y = mean of Entrepreneur

ci = I-test
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The data in table 2 shows that the entire respondents agreed with all items as Managerial skills
needed by craftsmen for establishing SMEs in electrical/Electronic based on the decision that the
mean rating of all the items are above the cut-off of 2.50. The table further reveals that all the
items were accepted indicating that there was no significant difference between responses of the
respondents hence null hypothesis stated is accepted, while item 13 was rejected, hence there
was significant difference between the respondents, the null hypothesis states rejected.

Research Question 3 and Hypothesis 3
Table 3

Mean response and t-test analysis of respondents on the Organization Skills needed by craftsmen for
Establishing SME's in Electrical/Electronics.

C ITEMS ¥ § X, SO SD tw Remarks

19 Ability toall ocate the time period for 345 362 354 086 089 -0.8223 N&AC
specific task or work load (i.e scheduling)

20 Effective time management 305 332 3.8 126 107  -1.0086 N&AC
21 Ability for duty delegation needs 354 360 357 098 070 -0.3011 N&AC
22 Ability to meet deadlines 389 385 387 031 036 0.5432 N & AC

23 Effective need for utilization of human 351 375 363 0.80 063 -1.4290 N&AC
and material resources '

24 Resources allocation and project analysis  3.05 3.45 325 120 081  -1.6797 N&AC

25 The need to focus and prioritize (i.e 316 385 3.50 1.19 048  -3.2738 N&AC
constant evaluating of resources and task
at hand)

26 Promotion of team spirit 345 347 346 056 059  -0.1333 N&AC

Key: ¥y =37; N; =40; N; =number technical college teachers; ; = number Entrepreneurs; X, = mean of
technical college teachers: ¥, = mean of Entrepreneurs; X3 = Average Mean; df = degree of freedom = 75; S.D1 =
Standard Deviation of Technical college teachers; S.D2 = Standard Deviation of Entrepreneurs;  tzgi = t-test
calculated; N=Needed,; AC= Accepted

The data in table 3 shows that the entire respondents agreed with all items as Organization skills
needed by craftsmen for establishing SMEs in electrical/Electronic based on the decision that the
mean rating of all the items are above the cut-off of 2.50. Table 3 further reveals that all the items
were accepted indicating that there was no significant difference between responses of the
respondents' hence null hypothesis stated is accepted.

Research Question 4 and Hypothesis 4

Tuble 4

Mean response and t-test analysis of respondents on the Communication Skills needed by craftsmen for
Establishing SME's in Electrical/Electronics.

D ITEMS X X, XA SDy SD;  t Remarks

27 Ability 10 convey wrillen message 343 375  3.59 0.98 0.54 -1.7296 N &AC
clearly

28 Ability to co  mmunicate in English 38 380 383 034 0.56 0.6130 N & AC

language effectively

29 Adequate response to body language 216 270 243 1.25 1.04 -2.03 NN & AC
30 Ability to communicate in other 232 257 244 1.0 1.10  -0.9929 NN & AC
Nigerian local languages.(i.e Yoruba.
Hausa, Igbo)
Personal appearance 294 3.05 299 0.81 0.50 -06617 N&AC
32 Effective use of body language and 232 217 224 1.10 1.00 0.6l167 NN & AC
gestures
33 Needs for effective listening skills 372 372 372  0.60 0.75  0.0304 N & AC
34 Needs for interpersonal skills 332 3.57 344 .85 0.74 -13683 N&AC
35 Interaction with peers and colleagues 3.67 3.62 3.65 0.62 0.83 ~0.3020 N & AC
from other organization for important
updates
36 Needs for appropriate oral 3.10  3.60 335 1.04 0.63 -2.4685 N&AC
communication
37 Use m‘simplc/undcrslandable words 3.18 335 326 099 0.94  -0.7243 N & AC
23
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The data in table 4 shows that the respondents agr eed

and disagree with item 29, 30, 32, as Communication s .
SMEs in electrical/Electronic based on the decision that themean rating ofall the items are above

the cut-off of 2.50. Table 4 further reveals that all the items Were accepted indicatin}glg t}}at there
was no significant difference between responses of the respondent hence null hypothesis stated

was accepted.

preneurs;  begi = teg

withonly item 27, 28.31,33,34,35,36,37
Kills needed by craftsmen for establishing

Research Question 5 and Hypothesis 5

Table 5

Mean response and t-test analysis of Male respondents on the Marketing Skills needed by crafismen for

Establishing SME's in Electrical/Electronics.

E  ITEMS =~ 5, 2. SDi_ SD; ‘a Remarks

38  Needs for market research ability 302 3.15 3.08 079 105 -0.5805 N&AC
289 1.14 110 -0.4365 N&AC

2.83 295
337 345 341 100 1.06 -0.3034 N&AC

4] Customer relationship management skills 340 347 344 098 106 -02983 N&AC

42 Adequate use of social skills 3.59 325 342 0.68 089 1.8999 N &AC

43 Ability to follow -up on customers through 381 392 3.8 051 026 -1.2008 N&AC
various means (i.e SMS, phone calls, internet)

362 372 3.67 072 059 -0.6816 N&AC

44 Creativity and Imagination
45 Customers experience management skills 337 355 346 1.08 0.74 -0.7993 N&AC
46 Empathy with customers(seeing through the 308 3.2 315 1.02 1.1 02636 N&AC

customers eye)

39 Products promotional skills
40 Advertizing skills

47 Employing total quality management 324 342 333 083 071 -1.0273 N&AC

(approach)TOM

Key: N; =37; N: =40; N =number technical college teachers; N = number Entrepreneurs; X, = mean of
technical college teachers; X~ = mean of Entrepreneurs; X, = Average Mean; df = degree of freedom = 75; SD 1=
Standard Deviation of Technical college teachers; $.D2 = Standard Deviation of Entrepreneurs;  fezi = t-est
calculated; N= Needed: AC= Accepted

The data in table 5 shows that the entire respondents agreed with all items as Marketing skills
needed by craftsmen for establishing SMEs in electrical/Electronic based on the decision that
the mean rating of all the items are above the cut-off of 2.50. Table 5 further reveals that all
the items were accepted indicating that @here was no significant difference between responses
of the respondents, hence null hypothesis stated was accepted.

Research Question 6 and Hypothesis 6

Tuble 6 ' |
Mean response and t-test analysis of respondents on the Accounting Skills needed by craftsmen for Establishing
SME'sin E lectrical/Electronics.
F /']'f_-,‘lf-‘i_ _ =1 —2 —A SD,  SD- w R omarks
48 Needs for Personal financial 375 385 3.80 55475 a8 e Ret
responsibility ) |
49 Good mathematical an_alysns ] 3-73 3.85  3.78 0.60 0.36 -1.044 N & AC
50 Ability to perform basic and logical 3.43  3.75 3.59 095 O 1044 N&AC
operations )
51 Adequate book keeping ' 2124 373 2 68 125 1o oo en
;’7 Operating and fluent use ol accountl ng 224 232 228 134 108 ol NN & AC
) terminologics and softwarcs o7 o
53 Keeping tracks of expenses and . 382 375 062 038 s .
-ustomer records ]
custor 3.13  3.52  3.33 052 059 2360 5 EAC

h financial discipline

54 Having Ili
24
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2 L'\rq = . L‘r. = . — | . . -
Key.- 1 =37, N = 40; "_\’1 = number technical college teachers; N; = number Entrepreneurs; X, =mean of
fnnical Collc‘ge‘ teachers; X', = mean of Entrepreneurs; ¥; = Average Mean; df = degree of freedom=75; S.D1 =
Standard Deviation of Technical college teachers; S.D2 =

Standard Deviation of Entrepreneurs;  feai = l-test
calculated: N= Needed, NN=Not Needed; AC= Accepted

;ll"'hf: datadm Fabl.e 6 shows that the respondents agreed with only item 43, 44, 45, 46, 48 and
1sagree with item 52, as Accounting skills needed by craftsmen for establishing SMEs in
electncal/Elecftromc based on the decision that the mean rating of all the items are above the cut-
off of 2.50 while that of the item 52 is below the cut-off of 2.50. Table 6 further reveals that all the

items were accepted indicating that there was no significant difference between responses of the
respondents hence, the null hypothesis stated is accepted.

Discussion of Findings

The findings of the study revealed that craftsmen need entrepreneurial skills to establish small ‘
and medium scale enterprise in Electrical/Electronics. The findings is in conformity with a study
condgc_ted by Mbaziira and Oyedokun, (2007) on advancing entrepreneurship education in
Namlt.na, which in their findings shows that there is need for training for technical and
Qrga}mzation skills, it is also in agreement with the findings of Adekoya (2010), in a study which
is aimed to determine the information and training needs of fish farmers in Ogun state and

specifically stated that there is need for acquisition of technical skills to enhance optimum
performance by the fish farming entrepreneurs.

The study also revealed that craftsmen need communication and managerial skills to establish
SMEs in Electrical/Electronic, the findings is also in agreement with the findings of Bonnstetter
(2013), who carried out a study on the skills most entrepreneurs lack and shows thatmost serial
entrepreneurs displays lack of persuasion, leadership, personal accountability, goal orientation
and interpersonal skills, communication skill, empathy, planning and organization skills,
interpersonal skills, analytical skills, problem solving are major skills lacking by most
entrepreneurs. In a study carned out by Lichtenstein, lyons, & kutzhanova, (2009), where they
examined the skills that can foster entrepreneurial development in Appalachian region of USA,
they identify communication and organization skills as vital tools to entrepreneurial
development.

The study further revealed that Electrical/Electronic engineering trades craftsmen need
accounting and marketing skills to effectively establish and mange an enterprise 1in
Electrical/Electronics. This finding is in consonant with the findings of Thomas (2012), on the
entrepreneurship skills for growth oriented business, and isin support with the result of this study
where he stressed out the essence of technical skills, accounting skills, managerial skills and
interpersonal skills to help the entrepreneur grow his business effectively. The findings of this
study is further backed by Onstenk (2003), in his study on entrepreneurship and vocatlongl
education where some teachers highli ghted, a variety of activities which could be undertaken in
education that will foster the growth of entrepreneurship, the teachers are o.ptimistic.about Fhe
possibilities of promoting these key skills and entrepreqeun’a] competencies in education. S_k]]]s
with regard to communication skills, organizational skills and planning can be developed in all
sectors of education. The findings of the authors cited above help to validate the result of the

study.

Conclusion ) o _
Entrepreneurial skills of are essential needs of craftsmen for establishing small and medium

scale enterprise for real developmental achievement in electrical and electronics 1ndustnesi<j;}]1e
major entrepreneurial skills lacking in craftsmen are lack.of tech_mcal skills, max?a.gemel:(r};]s 1f s,
communication skills, organizational skills, marketing skills, accountability skills tor
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. e the needed entrepreneuria] skill,
siablishing small and medium scale enterprise. T0 acquclire% technical colleges teachers als!o
relevant togls and equipments and infrastructure aré neehr u b training to enable them _—
need to be equipped with adequate knowledge, and skills throug
the needed entrepreneurial skills in their students.

Recommendations .
Based on the findings of this study, the following rec s t
®  Craftsmen should be equipped with the necessary ski
effectively in their respective endeavour. :
The skill)s/ gaps in tecp},mical college teachers sbould also b}tle 1031]:136([11 :I:J\tr(i)l]ﬂr]l?)}tl Eg(t);la]jd bg
updated with new trends the afore-mentions skills, so that the s =

inobsolete skills. : S & .
° Craftsmen should be well motivated by the government and prowded vx;zhth_mfc;:irlx;anon
®) on current trend in electrical/electronic technology to 1mprove their skills op
establishment of SMEs. : . .
®  The entrepreneurial skills identified should be packaged and mfusegl nto technical
college curriculum to enable students acquire these skills before graduation.

° The entrepreneurial skills identified should be packaged for the retraining of
Craftsmen and teachers.

ommendations were made;
o enable them functigy
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