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I lowever, women when com

ro men, thev are usually rated  low.
(\‘n.\cqm‘ml\. many women, even il 1hcy
arce as qunlil\u\‘l as therr male counterparts,
are given less consideration for jobs. Such
uncqual  trearment  has aenerally been
on standing — stercotypes

based long

factors,  wlich o several  cases have
blocked the chances of many women.

Recent  findings  have  shown
mcreased mlmlwr. of  women many
fields o agrculiural career, which used to
be tradicional arcas for men. The show or
late appearance of women n these areas
has  been  ateributed  to
norms/barriers and wronglv defimed sex
role and expectations,

In 2 like

developing  country
[w i

Nigeria where women are cxpected to
perform a viial role in agriculture, i 1g
miperatne 1o fmd out 1 the extent of
women extenston agent's job performance
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Data Collection
To achieve the objectives of the

study, 130 women extension agents were

purposi\*cl\ seleeted from the 3 zones of

the  State  Agricultural  Development

Project. Data were collected through the

use  of L]Lw.slmnn;nrv. which — was

administered o the rcspomﬂ*nls. |'wo set

‘ ' [ Cre use ollect the
of questionnaure Were ased 1o collec

rcquircd information, one

was dcsigncd for the women cxrension

X e (o the [armers 10
agents and the other fo
.1 extension
the Tocalities covered by women exten
| s suructured
agents. The qucsumnmm was struct

L nerace  the
4 such. a manner as (o genera

pelevant data
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(3\,, disagree (4) and strongly disagrec
(\ Olu ele, e al 1999 .

For the purpose ol this studv,
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on between

job

t{(‘\'fl‘lA[)i(‘rl'M‘ le‘gl‘\‘t‘ of associat
mother role e fanuly  size and
performance efficiency. This was used 1n
drawing up  statstieal mference. Chi-
was  carried oul U\‘fﬂg

.\'(]ll.ll'k‘ LSt

Statistical  Package for Social Sciences

(SPSS) to compare observed frequencies

with expected frequencies m relation to
job performance ctficieney and [amily
size. Famulv size was grouped o [1ve

sorics to facilitate the analysis. After

¢
o

cate
analvsis, Q039 level of pmlml\ilil\' (P<
003 was used as indication of sienilicant

relationship.

Results and Discussion.

Gender- related Factors and Roles

Entries in Table T show that 60.8
percent of the respondents noted thae the
role of a mother s ;1(*\'(‘1‘%("}' ;ll'll'cl’ing
their  potential level of  performance.
Smilarly, 31.5 percent of the respondents
mdicated that the housewife role also
afect therr work performance vll]cimcy.

AA()\[()(!]IC rvsp(nl&thlS}\uiH(v(l()ul ”18{

as mothers, they have difficulies in

and

s]u‘dding the  role  of  mother

A
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and  Donzimo 1989 who  conduey

qudies — and reported il

similar

SICFU(N\]‘V\ Alhl SOCTO (ld[lﬂ,d Facto

come ol the factors that are responabl

[or low p;n'(icip;lli(m ol women m scienc

1

and  technology, which includ.

agriculture.
&=

Table I: Percentage distribution of

respondents on the basis of gender-
relaced factors and roles that affect job

performance (n=130).
e e e e [P
Gender-related factors and  Frequenc:
roles
Menstruacion }NCIW\)({ , [l AR
Pregnancy period 23 7.7
General bras 4 ;
Role of housewalv bl
Religion T 03 .
Role of mother ! X N
Olln'l lmlnv «|n|n\-_\||\- X \.rl\\ N

Source: Field surver, 2007,

Orpanizational Factors
Al (he respondents fOOTe
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Table 2 reported that w omen

\‘\l\‘m\‘i(m

aeents are smular 1o

mcn \‘\\“\\lg‘llk‘ on

oranon  gIve . > B
nu stven l‘\ the u])pl&))\‘l‘ and

chat there 1s no limitacion in (e level of

AUTONOMY,  power  and

responsibilities

gnien L0 women  extension

agents.
Adjudeed from these ﬁndmgs. it can be
afely  concluded  that organizational
factors are Likelv not 1o have neyative
et on potental - level  of job
nerformance of women CXtension agents.

t

Table 2: Effect of organizatonal factors

_on job performance

Organizational
factors

s, o G&Hd(‘n
L3

Women extension | 13001 00.00) | -

agents arc similar to

mcn on

colleaguc

motivation geiven by

| the cm}\]n\ CT.
CThere

hmitation

S no | 130 100.00

mnm l]n‘

level of autonomy

women

fgiven o

CXTCNSION AgCILS 2l

- T]u‘

fand

) 100.00) | -

130,

catent ol power

e

1‘0.\}\\>|1x1l»ililics

b the
emplover 1s cqual for
! both and

gnen

wWOIncH

extension

; m.‘llc

i:"; 4 &un{\, PR BTSSR
Source: b jeld \m\u. 2007

dted actors A fte
Mlectng Job p, erlomance of Wy
117

Altitade of [‘ariners

Majority of the Tarep 19.2%

|
have favourable atttudes towards womer

CxLension agents, lh(*y constdered  the

women extension agents to be hones

sympathetic and — reason along  witl

clientele. Tlowever, some of the farmers

who have unlavourable attitudes

found o be

Were

less sausfied with women

extension agents  because of  therr -

activeness  and  Iimited  access.  HHence

s 1
women cxtenston  agents  should  take

cognizance ol this and make conscrous

effore to Iprove on this crcdlmbilu}'

qunlily.

Table 3: Distribution of farmers based on
Qieir attitudes towards women extension

agents
armers attitude score
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agents - | able 4 Nlnfnrily ol” rthe

respondents 3929 reported  that

cultural norms and other societal barriers
are .u{\'m‘xcl_\' .1!]1\‘[1!1\3‘ thenr job cl'i'u‘u‘llcy.
[his may not be unconnected o culiural

restrames [h;u prevent  a woman [rom

dm‘c[ contact or  conversation  with d

strange male withour he permission of
her husband,  Even with  husband’s
permussion, there is still limit o the level
of mreraction. Other constramts mclude
lack  of

transportation and  religious

barriers accounting for 27.7 and 0y

pereent respect i\'cl'\'. The wolimen
extension AgCNrs complamed of

transportation problems, which ncmrding'
to them limit cheir abilities to embark on

Ildt‘k]ll&l[ C CANIL L‘l]ﬁi()l ] SCI'\'iC(‘.‘\.

Table 4: Percentage distrlibution of
respondents based on the obstacles Ihcc_d_

Obstacles faced [ Trequency | % _
l_,.trcl\‘_ nl-[x'.m»}mrl aton | 3(1 i 2 /7_
Lack of accommaodation + ,! %.l—
Culraral norms 51 1392

T S R T
Relwrous barriers B 295

" Toral ! 130 [(E ‘

@ s

Relationship between Mother R e and
Job Performance Efficiency

|

A chi-square test value of 1597

mfers A statistically Significan;

l‘x‘l:llmnship between the  mather role

s — j<’l’ va!m'm,nn‘("

(Lavmly
efliciency, indicating that 1l (e Ll
size ol women extension agents increases,
their job performance (‘mci('nc'}' will be
;1d\'(‘1'sv]l\' alfected. This 1s because of the

areater time needed 1o take care of
e

familics,  which usually - Teads to role
conflicts. According to Imonitic 1996
the l'cmllillg role conflict 1y one ol the
major reasons for low output especially

Llﬂ]()l]g woimen.

Table S: Relationship between mother
role (Family size) and job performance
elficiency

b potanmangd e

AR
Matha alg AUIRN] No . Foaal
: Af .lmlj_' M NIRRT e ot AR
T oo . »
'_I \J».“‘.i ) lo
i ey ’ I'N {
g T
R — T\: !
apead N i
S ll'-v\\'n\“n[“. . v"i»-\» B ‘
SLapeand o " ‘
lulllu\ulll i Y N
7_'_|. .\l' -Irul = oy \ll
Ieason CYTIRTT ||.*|.. i 71,\‘-J>|'(M -
Pilchbicnl e whio RN
y_h"\.'_l_lfl.! ol vabid gy 1y

Souree: ( Omputed !“rum’ “H

Noie

Q : d survey data, 2007
Aeotficant gy P<0.00]
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Conclusion

.i‘]]L‘ l'()]L‘ ()' 11]\\[[\ Ny
1 ‘”\\{ l]\\“ '
\‘\“l\‘IlAC

et 1ob o perfor -
alfect ) periormance efficieney  of

women CXECRSION agents m the yyyy arca
7 1N

Jowever, ln;l]n]'u\ ol o T
| ¢ larmers haye

vourable atttudes  towards wWomen

AXCNSION agents, \\'hich IS an nnlicn‘ion

that the farmers are willing 16 ke s

]01‘ of women extenston aoeniy suceess

Major obstactes i the carcer pathway of

woImen - cxtension agents

are  culoural

restrams and Lack o transportation.

R ecommendations

The female  extension

AUCILS
should be  encouraged 1o reduce their
family size. This could be achieved
through  sound (amily  planning and

P()Pll];lli()ll }\()lic\'/;‘lt‘tllltliull. ”H\ Wlll

cnable them 1o have enough tme for cheir

jobs mstead  of the current trend o

'. & & 2 : 5 '. ( iS
S})cndmg more ol therr time on |\l1”l ¢

care.

To further sustam the present hlgh

level of favourable atatude shown by the

- Hammers o the area the women extensiol

J#L:{'”(l, \]]()L]lfl l)c l.nc()‘u'n‘g‘(‘\‘ QO IlHl)IAUVC

st ?md‘,‘l'- R !

o~ ,"‘(“4,’,‘ /‘

//f‘.‘(mﬂ Job 1%

.
Hommance Wosmer

!'IL‘H "1]—;[ e

l'l{(lllfi

3 1 Mg =
L 1I|\.||lf\, they should be M0t

-\ih\'ll;ll;’,lll\\_{ IIIL‘H \h!ll(":. J

leviate the 1y
cviate (e problem of culiarl FOStrann

'.\‘hi(‘l TR
1 I\l\\\lll wormen 1o !w:nu

conversation with a - strange

!
meny, hc

women extension agents should as much
as possible be use 1o teach the female

(;n'mmg pupul;m«mx.
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