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Communication Technology (ICT) vgrxahh{v wmf[ ;U:;:,szgr‘q’!/j’:( Nie :}r : c{ One of the major
productivity of Library and Information Science ‘ )[e- : is research productivity. While it is
determinants of profitability of the faculty including LIS e mammh - nsibilities in the academia
true that faculty members are expected 1o teach and.can.y oult ol er rcs[;lo i ol of raleiunce
their résearch productivity remains a strong yardstick in der_ermmmg their ,lev.e 0 be e ! :. e
research productivity of LIS educators would, under narn'ml circumstances, receive a ;)OS’ ift oes
cordial and fruitful mentoring among colleagues especially behvgen the senior faculty and jumqr
faculty. In this information driven age, LIS educators who are Iugh{'y skn’ful_ in the use of !C T in
information handling-accessing, collating, utilising and disseminating information woulcf deﬁm!eiy be
productive in terms of research productivity. With the limitless opportunities that the digital age has
made possible, LIS educators who are properly mentored and who are active in knowledge
collaboration coupled with ICT versatility would definitely be super productive in terms of research
output. The paper concluded that mentoring is one of the major media of creating cordial and
Junctional lasting relationship which, afierwards, influences the research productivity of LIS
educators. It was recommended that mentoring programme in higher institutions of learning should
be renewed and formalised to elicit the best from the mentors and mentees with a view of boosting the

research productivity of both parties.

Abstract : ‘
The paper described the extent to which mentor

Keywords: Collaborative Researches: ICT Versatility; LIS Educators; Mentoring; Research
Productivity. :

Introduction
Organisations including institutions of higher learning and research insti are
i‘i:sl:?;:gnswofb;i gg;shltyargirodqctwe. One of the physical ingdicators Zfrc:)lrc;gzz:?\t?ts)’ in
s it ea (Lr;g lid the research output of the faculty, including that of Library
age, Information and Commuiical:.camrs' In this information-driven and digital pronounced
processes such as: accessin lllo-ll Technology (ICT) versatility which would engender
g, collating, sieving, utilising and disseminating of information
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: treated with levity. ICT versatility accentuates use
cannt con of ideas among LIS educators and consequently r
fertilisa 300 enhanced research_ productnflry. Research Proauctiviry woul
re nly when there is productive, meaningfu Y would, however,
ive a boost oMY "~ , ngful, goal-setting, goal-achiev;
rec symbiotic, proficient, profitable and mentoring. Mentoring th t goal-achieving,
e Mentoring that does not leave the mentee in the same positi al gets results is
roduC“Ve' . = . . x position but pushes him
d in a positive manner 1s productive. Mentoring that is ab : =
her forward 1 : e ltoring that 1s able to deposit, transfer and
smit the Jaudable ideals, values, traits in the life of the mentor to the mt;ntee withan
cacrificing standard can be aptly described as productive in manner. Where thencmi];
mentoring, collaborative resgarches and proficient ICT manpower, the research productivity
of LIS educators would receive a boost.

The concept of research productivity as knowledge-based activity is aimed at
enhancing the intel.lectual' output of the members of faculty. The 21* century economy has
iransformed from industrial to knowledge-based economy. This means that as demand for
information increases on dallx basis, the need for productive researches by members of the
faculty and other researchers, including LIS educators have equally received a boost. This is
necessary in order to adequately manage and, of course, improve on the previous researches
carried out. Information and Communication Technology has affected the way things are
done including the approaches in research activities that are carried out for effective service
delivery. Research activities and productivity have become indispensable factors for the
career upliftment of the faculty overall development of academic and research institutes.

Research, according to Ocholla, Ocholla and Onyancha (2013), is defined as a way
of finding answers to unknown or lesser known problems emerging from natural and
artificial phenomena within an individual’s environment through a systematic, logical and
verifiable process. Cummings and Shin (2014) stated that research productivity at present
has become a criterion in recruiting, offering tenure appointments and getting promotions in
places of work in all institutions of higher leamning, including research institutes. This is
necessary to ensure that newly recruited academics will be productive academic rc's,ea;chcrs
in future to serve the research goals of the universities and other allied research institutes.
Research productivity according to Okenodo ef al (2015) is often used mtcl_'changeably with
publication output, production productivity, research output and sometimes knowledge
production. It is therefore expressed by the entirety of researches cj,onductefl by the faculty
including librarians in universities in their chosen career over a given period of time. Put

succinctly, research output refers to those indicators of pro.ductivfty -which could be
measured physically. It includes the number of articles p.ubhsl!ed in referred journals;
number of conferences/workshops attended; number of articles in conferences/workshop
proceedings; chapters in books; number of books published amongst other factors.

If there would be an upsurge in the research productivity of LIS educators, there 15 need for

mentoring. Mentoring among individuals, especially among jucators, is ¢
the success and development of Library and information Science education in Nigeria. .
~ Salinitri (2005) highlighted that mentorship refers to a personal developmen

relationship in which a mentor who is more experi or more knowledgeable helps a less
experienced or less knowledgeable person. In an ideal situation the success of a mentoring
relationship is borne out of the role of the mentor. This is because experts View 'Pc_ﬂd‘t’;’:fsh:z
as a nurturing process, which provides the oppormnity for more expcncncled indivi :

share their professional knowledge and expertise with others who are less experienced.

ful Interaction, cross.
esults in collaborative
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amessing experence and knowledge and sharing
le learning from each other and applying the knowledge
the mentor shares his positive 1deals, ideas, values,
tical, productive and pragmatic manner to the mentees.
ductive mentoring will bring about productive output
erly. Mentoring will bring about collaborative
ledge sharing among LIS educators

Consequently, mentoring is the process of h

it with others. It is about peop
acquired. It is a process where
knowledge, skills, know-how in a prac
For LIS educators and instructors, pro
especially when the mentoring is done prop

researches which will come as a result of know : 14 enhanc
Apart from mentoring another important factor which could enhance the research

productivity of LIS educators is collaboration. Collaboration in research, accqrfllng to Wolff
and Moses (2009), is considered a useful way of cnha_ncmg research produC“HW_becuusc it

builds on and maintains relationship among academics and promotes gogl achievements.

Collaboration brings about knowledge sharing. Jallon (2010) considered research

collaboration among academics as experiences of research socialization. Such experience is

necessary especially for junior academics to share ideas and Iea’m new knowledge from the

senior academics through the processes of research collaboration. _Wllh proper mentoring

and collaboration, the research productivity of LIS educators can be improved.

In this information driven age, research productivity of LIS educators wogld receive
anticipated acceleration if they are properly mentored, and if there 1s collgboratlon among
colleagues. But, more importantly, there would be a dramatic increase in their research
productivity if they are apt, skilful and versatile in the use of ICT in information handling.
Due to the changing nature of LIS practice in the digital era, there is need for LIS educators
to depend on the current technology to function more effectively in the society. Issa et al
(2015), in their study, concluded that sustainability and continuity of librarianship as a
profession in this transition period and beyond would depend largely on effective training
received by the trainees in line with the contemporary realities in the areas of ICT. Educators
are now challenged to play key roles in the research output by encouraging mentoring with
the junior academics, collaborative researches as well as enhancing their ICT skills in order
to meet up with the exigencies and the challenges of the digital age.

Figure 1: Conceptual Model
The conceptual model for the study is an original construct of the researchers. The essence

of the conceptual model is to explain how the variables are connected to each other as well
as the flow among them as presented in the model below:

Mentoring Collaborative I.C.T Versatility
Researches

Research Productivity of LIS Educators

Source: Authors’ Original Construct (2019)
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; | is the conceptual model for the pa
Figur€ porative researches and ICT versa

tility ¢ t from the ;
., collaboratt ould serye ac : 1a th
mentorl:rgc'h oro ducthltY_Of LIS educators. The arrows that are as inflyeq at

‘ ducato! e cing facy
0 0
on 1es¢ to ICT versatility are _mdlcatlve of the fact tha therf i;lltlng both sides fm:,
entoring and an inextricable interplay among mentoring, ¢q e

‘ €Xus, a ¢g

. : llab : roll E

. c:;;at?l(ity- Mentoring would engender collaboratiye resear Orative fesearches ang
'

; ches which ;
TV ersatility would cumulatively enhance the research productivitywol}lil; S:t‘Ec:;uplecl with
Ucators.

toring, Collaborative Researches and ICT Versai);
ll’lrt:;:::i&t}' of LIS Educators ty can Enhance Researcy

It is pertinent to understand that research productivi

; : ty is an im
gires crucial attention for effective LIS education an portant factor that

: d can be influenced
g atoring of the younger educators in order to be more effective in research acttl:i;l:g]

Mentoring can be through knowledge sharir.ngf generating new ideas, sharing new discoveries
through knowledge sharing, and seeking opinions of younger staff. [
Isibor (2011) stated that mentoring is all about creating a culture that ensures development of
intellectual productivity in an organisation. Individuals in effective mentoring relationship

experience fewer adjustment problems; advance at a faster pace; are more productive; and
are more responsible for the choices they make.

Katz and Martin (1997) opined that research collaboration is highly recommended
because of its benefits. The specific benefits include the followings, amongst others.

1. Research collaboration enables researchers to share skills and techniques and is one

way of transferring knowledge (especially tacit knowledge).

2. Through clashing views, collaboration may bring about cross-fertilisation of idea,
which may in turn generate new insights or perceptive that individuals, working on
their own, would not have grasped. _
Collaboration provides intellectual companionship within a practicing community.

4. Collaboration plugs the researcher into wider contact network in the scientific
community.
5. It enhances the visibility of the research work.

w2

Mentoring is a serious business in academics because it makes one grow as o,
helps one to learn from others since it involves cross-fertilisation qf ideas. Mentqmg 18 m
or less inter-twined with collaborative research. Through mentoring, R e e
Place and vice-versa. For instance, a senior academic, lecturer or facult): ml “ems e m;!f;?g,
younger academics by mentoring him/her through coaching in | mr him/her
attending conferences, seminars and workshops; a student canaalsoseambe m:l‘;t:oraﬁon because
me productive in research. Mentoring gives birth to h'lc‘l‘:is is in line with the
through mentoring collaboration in research activities can take pla;e;‘.’ lopmental partnership
Statement of Stone (2011) who asserted that mentoring 1S 2 2

: St . perspective to foster the
through which one person shares knowledge, skills, information m:ht that is ofntsnde his/her
Professional growth of someone else. Everyone has ';_eed forl '|mn g is i
‘ormal life and educational experience. The power 0 ing. There is a popular
kind opportunity for collaboration, goal achievement and proplem solving.
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saying in research that “he that is not engaged in research ;ollaborc;nonsz nl(‘ﬁt‘pro'dgc[i\-c" i
Therefore, with mentoring among LIS educators, collaboration wou d take place which will

in turn result in qualitative research output (productfvif)’)- i :
With the changing nature of technology in the rapidly changing age one cannot

hesitate in seeking more knowledge on the proficiency of ICT fac:htleszftctaotlrs b;cau)se as the
change progresses, one also need to change with regards to the currlen end_ Y\:-hep U_S’
Educators become vaster and more proficient in the use of ICT tools regar less of their
location, collaboration can take place because papers can be sent via the Internet to another
location. This will enhance the tempo and quantity of researches carried out by the educators.
This is not limited to LIS educators alone but including other areas tee like Engineering,

Medicine, Pharmacy, Architecture, Agriculture, etc.

Conclusion :
The need for mentoring of LIS educators is borne out of the fact that it creates the

most functional relationship which in turn guarantees the transfer of useful knowledge, skills
and competence from senior academics to junior academics _amd vIce versa. It hgs been
observed that many junior academics secured jobs into tertiary institutions particularly
library schools unprepared for the level of work due to inadequate knowledge of what
research productivity is all about. Since mentoring provides an exceptional platfor_m/way for
senior LIS educators to inculcate, guide, train and nurture Junior LIS educators issues that
border on mentoring, collaborative research with proficiency in ICT should not be toyed
with if the research productivity of LIS educators will receive a boost.

Recommendations
In the light of the discussion in this paper, the following recommendations are made:
1. There should be productive mentoring between the senior and Junior LIS educators.
2. Collaboration in researches should be the norm among LIS educators.
3. Training and retraining of LIS educators in the use of ICT and other allied gadgets
should be given the topmost priority in higher institutions of learning and other
allied research institutes.
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